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DES MOINES AREA COMMUNITY COLLEGE
Public Hearing on Budget
PUBLIC HEARING ON
PROPOSED BUDGET
FOR FY 1979
MARCH 13, 1978

The Board of Directors of the Des Moines Area Community College
met in session in Building No. 2, Room 15, Ankeny campus, 2006
S. Ankeny Blvd., Ankeny, Iowa, on March 13, 1978, for the purpose
of a hearing on the budget estimate for FY 79, as filed with the
Board at its February 13, 1978, meeting. The meeting was called
to order at 7:30 p.m. by Board President Donald Rowen.

ROLL CALL

Members Present:

Maurice Campbell
Murray Goodman
Walter Hetzel
Max Kreager
Eldon Leonard
Theodore Nemmers
Donald Rowen
Walter A. Stover, Jr,

Member Absent:

Harold Welin

Others present:

Paul Lowery, Superintendent
Gene Snyders, Board Secretary
Various other DMACC students and staff and
interested residents

HEARING
PROCEEDINGS

The Board Secretary reported that the notice of the time and
place of this budget hearing had, according to law and as
directed by the Board, been published in the Des Moines Register
newspaper on the 22nd day of February, 1978.
The Board Secretary further reported that there were no written
objections to the budget heretofore received.

PUBLIC
COMMENTS

The Board President then called for any taxpayers present to
indicate their desire to speak for or against said budget esti
mate. The following were recognized and commented as noted:
Dick Goodson of the Polk-Des Moines Taxpayers Association
(See attachment #1).

ADOPTION OF
BUDGET

Thereafter, and after hearing all taxpayers desiring to be
heard, the Board took up the budget for final consideration.
A motion was made by E. Leonard,-seconded by M. Campbell, that
final adoption of the General Fund budget totaling $13,372,266,
and the Plant Fund budget totaling $5,345,499, for Fiscal Year
1978-79 be made. A roll call vote was taken as follows:
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Ayes :

M.
M.
W.
M.
E.
T.
D.
W.

Campbell
Goodman
Hetzel
Kreager
Leonard
Nemmers
Rowen
Stover, Jr.

Nays :

None

Motion passed.
WHEREUPON, the President of the Board declared the budget
adopted and directed the Board Secretary to forward the
adopted budget and tax levy to the county auditors as pro
vided by law.
ADJOURNMENT

It was moved by M. Kreager, seconded by T. Nemmers, that the
public hearing on the budget be adjourned. Motion passed and
the hearing was adjourned at 7:36 p.m.

DONALD P. ROWEN, President

*

Attachment #1

TAXPAYERS

ASSOCIATION

704 SECURITIES BLDC. • DES MOINES, IOWA 50309 • PHONE 288-8533
RICHARD
EXECUTIVE

L.

GOODSON,

JR.

DIRECTOR

STATEMENT TO DES MOINES AREA COMMUNITY COLLEGE
BY RICHARD GOODSON
MARCH 13, 1978
Mr. President and Members of the Board:
The Taxpayers Association has reviewed the proposed 1978-79 Area College budget
and has the following consents to make:
We wish to thank the Area College staff for taking the time to review with us
the proposed 1978-79 budget. In this regard, the college's Business Manager
deserves a special word of appreciation. The Association compliments the
college for a very good budget document which not only lays out the proposed
expenditures for 1978-79, but Is also an excellent financial management tool
from which the college can work in the coming year. In 1976-77 the Association
appealed the college budget. However, since that time the budget process has
improved immeasurably. Currently, the Board receives monthly budget and
financial reports, plus the Area College staff has developed an excellent business
management procedures manual.
One of the most important Items the Association has raised this year 1n examining
local budgets is the issue of energy conservation. We have determined that the
college is working in the direction of establishing energy policies and procedures
based upon some excellent goals and objectives. In fact, we have requested and
received copies of your energy program so that we might share it with other
units of government.
During the past year one of the major decisions confronting the college was
the problem of where to move the Urban Center. That issue has as many facets
and solutions as there are people involved and interested in it. Given the
options open to the college at this point, we would urge approval of the 28-E
agreement with the City of Des Moines which is on the agenda later this evening.
The Association is opposed to the legislation being proposed by the State's
area colleges which would fix the general fund property tax levy at 20^i per
thousand dollars of assessed value (3/4 mill). Such legislation would lock into
place a portion of a bad funding formula, and would further erode local input
and decision-making with respect to the revenue side of the Area College's
budget. As an alternative, the Association would like to work with the college
in improving the funding situation for the benefit of the college and area
taxpayers as well.
In conclusion, we note that the past year has not been an easy one for the Area
College Board. Many difficult issues have been addressed, and many more lie
ahead in the coming year. However, we do believe that the College's management
and budget processes have improved to the point that they will serve you in good
stead throughout the difficult decisions coming during 1978-79.
Thank you.
D E D I C A T E D

TO

E F F I C I E N T

A N D

E C O N O M I C A L

G O V E R N M E N T

DES MOINES AREA COMMUNITY COLLEGE
2006 S. Ankeny Boulevard
Ankeny, Iowa 50021
REGULAR MEETING
MARCH 13, 1978

The regular meeting of the Des Moines Area Community College
Board of Directors was held in Room 15, Building 2, Ankeny
campus, Ankeny, Iowa, on March 13, 1978. The meeting was
called to order by Board President, Donald Rowen, at 7:37 p.m.
This meeting was preceded by a joint meeting with the Heartland
Board of Directors, from 5:30 p.m. to 6:30 p.m., a dinner break
from 6:30 to 7:30 p.m., and a public hearing on FY 79 budget from
7:30 to 7:36 p.m.

ROLL CALL

Members Present:
*

Maurice Campbell
Murray Goodman
Walter Hetzel >
Max Kreagér
Eldon Leonard
Theodore Nemmers
Donald Brown
Walter A. Stover, Jr.

Member Absent:

Harold Welin

Others Present:

Paul Lowery, Superintendent
Genç Synders, Board Secretary
Various other DMACC students and staff and
interested residents

PUBLIC COMMENTS

Mike Hummel, Student Senate President, and Dennis Mabie, Student
Senate Vice President, requested the Student Services Building be
built prior to the Administrative,Services Building. They also
expressed concern over school closing for inclement weather. It
was suggested they put their suggestions in writing to the Super
intendent so that a proper response could be made.

INCLEMENT WEATHER
SCHOOL CLOSING

It was moved by M. Kreager, seconded by T; Nemmers, to include
the inclement weather school closing item on the April agenda for
the Board meeting.
Motion passed.

APPROVAL OF MINUTES

It was moved by M. Campbell, seconded by W- Stover, Jr., that the
minutes of the February 14 regular meeting be approved as presented,
Motion passed.

MONTHLY FINANCIAL
REPORT

The monthly financial report was presented by Gene Snyders. A
copy of the report is attached (attachment 7/1) hereto and made a
part of these minutes.
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28E AGREEMENT WITH
CITY OF DES MOINES

It was moved by W. Hetzel, seconded by E. Leonard, to approve the
28E Agreement between the City of Des Moines and Des Moines Area
Community College for the Urban Center to be located within the
Walnut Hill Urban Renewal Area attached hereto and made a part of
these minutes (attachment 7/2).
Ayes:
E. Leonard
M. Campbell
'
M. Goodman
D. Rowen
Nays :

W.
W.
M.
T.

Hetzel
Stover, Jr,
Kreager
Nemmers

The motion was defeated.
NEW PERSONNEL

It was moved by E. Leonard, seconded by M. Campbell, that employ
ment be offered to the following for the position indicated:
Name

Position

Annual

Salary^
$14,091

First Yr.-Nursing,Boone
Program Chairperson,
First Yr.-Nursing,Carroll
Elaine Sullivan ADN Instr.
Lillian E. Dean Counselor-Indo-China Proj.
Linda Greaves
Office Occupations

Susan Logsdon
Debra Schulte

12,859
11,765
17,786
10,780

Effective
Date
March 13 , 1S78
Feb. 22,
March 1,
Feb. 13,
March 9,

1978
1978
1978
1978

Motion passed.
CONTRACT CHANGES

It was moved by W, Hetzel, seconded by"M. Goodman, that the
following contract changes be approved:,,
V
V

Cynthia Tomes, Clerical Instructor, Urban Campus^, from 1/2 time
to full time contract.
Kathryn Stock, LPN, Carroll, Iowa, to Lane 225, Level 9.0.
Motion passed.
LEAVE OF ABSENCE
WITHOUT PAY

It was moved by E. Leonard, seconded by T. Nemmers, that the
following leaves of absence without pay be approved:
Eunice Schroeder, Nursing, 4 days, March 13-16, 1978
Arlin Dempster, Machine Shop, 1 day, January 26, 1978
Harold Sartain, English, Ankeny, 1 year, commencing May 27, 1978
Virjama Hamilton, English, Boone, from full time to 2/5ths time
for spring quarter.
Motion passed.
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It was moved by M. Goodman, seconded by T. Nemmers, to terminate
the contract of Kathy Irwin.
Motion passed.

RECESS

A recess was called at 9:35 p.m.

MEETING RESUMES

The board meeting resumed at 9:45 p.m.

TERMINATION OF
CONTRACTS

It was moved by M. Kreager, seconded by T. Nemmers to notify
the following four administrators in Student Life that the Board
would consider termination of their contracts:
Chuck Baugous, Dean, Student Services
Don Kerr, Dean, Student Relations
Tom Dart, Director of Placement
Dale Wagner, Director of Student Activities
Motion passed.
It was moved by M. Campbell, seconded by M. Goodman, to receive
the Superintendent's recommendations to terminate the following
contracts:
Steve Halstead, Coordinator, Mobile C.E.C.
Richard Horney, Instructor, Mobile C.E.C.
Michael Kucera, Instructor, Mobile C.E.C.
Mona Barfels, Instructor, Mobile C.E.C.
Jerry Whalen, Instructor, Knoxville, Electrical Trades
Frank Jorgensen, Instructor, Carroll, Auto Mechanics
David Carroll, Instructor, Carroll, Building Trades
Ronald Sundling, Counselor
Dorothy Simms, Chess Coordinator
Patricia Halverson, Instructor,- Adult Ed
Carolyn Moon, Student Liason, Urban Campus
Motion passed.

PRIVATE HEARING
DATE

It was moved by M. Kreager, seconded by E. Leonard, that private
hearings be scheduled on March 27 at 5:30 p.m. for those requesting
to be heard and that the Board take action upon all termination
recommendations upon that date.
Motion passed.

COLLECTIVE BARGAINING It was moved by W. Stover, seconded by M. Kreager, to ratify the
Collective Bargaining Agreement with the Faculty Association for
AGREEMENT
FY 79 (attachment #3).
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OF ANKENY CAMPUS
TO IDOT

March 13, 1978

It was moved by M. Kreager, seconded by M. Goodman, to approve
the offer of $52,000 from the Iowa DOT for 16.14 acres of Ankeny
campus land to be used for a right-of-way and to authorize the
Board President and Board Secretary to sign the contract for
same, copy of contract attached hereto and made a part of these
minutes (attachment #4).
Motion passed.

RENEWAL OF LEASE
PLEASANTVILLE
MEMORIAL BLDG.

It was moved by E. Leonard, seconded by T. Nemmers, to approve
the renewal of lease for the Pleasantville Memorial building in
Pleasantville for the period May 1, 1978, through April 30, 1979,
for the sum of $600/year. This building is used for the veterans
farm program. All terms are the same as the current lease.
Motion passed.

RENEWAL OF LEASE
FOR BUILDING AT
401 EAST 7TH ST.,
DES MOINES

It was moved by T. Nemmers, seconded by W. Stover, to approve the
renewal of lease for space in the building located at 401 E. 6th
Street, Des Moines, for the period April 1, 1978, through March 31,
1979, for the sum of $325/month. This building houses the Adult
Education branch office. All terms are the same as the current
lease.
Motion passed.

STUDENT ACTIVITY
FEE ACCOUNT

It was moved by W. Stover, seconded by M. Kreager, to approve the
reallocation of carryover funds in the student activity fee account.
A copy of the recommendation, as proposed by the Special Senate
Committee, to the Student Senate is attached hereto (attachment #5)
and made a part of these minutes.
Motion passed.

BAD DEBT WRITE OFF

It was moved by W. Hetzel, seconded by M. Campbell, to write off
bad debts, included as attachment 7/6 .
Motion passed.

APPROVAL OF
CALENDARS

It was moved by M. Campbell, seconded by E. Leonard, to approve
calendars for the school year 1978-79 for Ankeny and Boone.
Copies of calendars attached hereto (attachment #7) and made a
part of these minutes.
Motion passed.

APPOINTMENT OF THE
MEDICAL SECRETARY
j^ p V I S O R Y COMMITTEE

It was moved by M. Goodman, seconded by T. Nemmers, to approve
appointment of Susan Herzberg, Wilden Osteopathic Clinic, to the
Medical Secretary Advisory Committee for a one-year term. This is
a replacement.
Motion passed.

CLAIMS AND ACCOUNTS

March 13, 1978
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It was moved by E. Leonard, seconded by W. Stover, that the
Claims and Accounts be approved as presented, copies attached
hereto (attachment 7/8) and made a part of these minutes.
Motion passed.

ADJOURNMENT

It was moved by E. Leonard, seconded by W. Stover, that the
meeting be adjourned. Motion passed, and the meeting adjourned
at 10:10 p.m.

EU

DONALD P. ROWEN, President

R. SïÿfDERS, Secretary

Attachment

7/1

DES MOINES AREA COMMUNITY COLLEGE
CASH POSITION - FINANCIAL REPORT
Feb. 28, 1978
ANKENY NATIONAL BANK
General, Agency, Auxiliary
Scholarship & Loan Funds

BANKERS TRUST
Special
Plant Fund

Voted Tax &
Sinking Fund

$

$

CASH IN BANK
Balance Forward Feb. 1, 1978

$

27,029.71

Plus Receipts - Feb. 1978

1,136,670.44

Less Disbursements - Feb. 1978

1.203.047.89

Cash in Bank - Feb. 28, 1978

$

(39,347.74)

36,842.17

30.860.86
$

5,981.31

INVESTMENTS
Savings Account 5%

176,345.78

77,271.58

65,418.45

Certificates of Deposit:
p . 47. due 3/31/78

800,000.00

6,8757. due 6/30/78

400.000.00

6.97. due 6/30/78

269.000.00
100 ,000.00

7.17. due 1/15/79
Various Maturities
TOTAL CASH & INVESTMENTS

$

936,998.04

Footnotes :
1.

Next Loan Payment of $1,474,262.50
due Bankers Trust 6/30/78

2.

Deficit Cash in Bank shown is offset
by Outstanding Checks written, but
not released as of Feb. 28, 1978

6.830.000.00
$7,013,252.89

$ 734,418.45

DES KOINES A R E A COMMUNITY COLLEGE
BUDGET BALANCE REPORT
February 28, 1978

PUB L I S H E D &
BOARD A P P R O VED
BUD G E T M a r c h
14,1977________

WORKING
BUDGET

AMOUNT
EXPENDED
OR RECLIVED

AMOUNT
ENCUMBERED

WORKING
BUDGET
BALANCE

GENERAL FUND DISBURSEMENTS:
Arts & Sciences
$ 1,878,117
3,962,851
Career Education
158,605
Career Exploration Center
80,992
Mobi l e Career Explo r a t i o n Cent.
1,726,671
Adult Education
Vice President-I n s t r u c t i o n
169,379
1,245,294
Administration
1,123,708
Student Life
491,230
Learning Resources
1,362.595
Physical Plant
$12,199,442
Sub Total
CETA/Vocational Skills
Indo China Project
Sub Total

$ 1,823,952
4,249,476
160,135
84,520
1,522,632
169,379
1,238,860
1,170,743
482,255
1,370,091
$12,272,043

455,653
1,220,850
37,310
24,839
219,482
26,936
282,380
289,542
116,139
152,023
$2,825,154

$

49,566
893,563
63,726
770,527
762,867
299,299
761,793
$7,145,014

413,595
538,201
24,281
10,115
409,587
78,717
185,953
118,334
66,817
456,275
$2,301,875

1 2,778,341

431,314
159,525
(A)$12,862,882

11,599
10,153
$2,846,906

302,571
22,444
$7,470,029

117,144
126,928
$2,545,947

$12,778,341

72,999
$12,935,881

-0$2,846,906

-0$7,470,029

72,999
$2,618,946

103,048
1,739,581
884,315
9,763
3,776,821
714,249
55,581

71,152
943,419
744,280
8,604
1,258,940
360,515

578,899

Plus d e - o bligated Budget
GRAND TOTAL

$

954,704
2,490,425
98,544

$

GENERAL REVENUE:
Student Fees
Tuition
Property Taxes-Operations
Property Taxes-Tort
State General A i d
State V o c ational Aid
Other State Support
State Capital Outlay
Federal Aid
Sales and Service
Other Revenue
Sub Total
Unrestricted Fund Balance
G RAND TO T A L

171.000
2,679,100
1,685,354
18,367
5,035,761
1,074,814

$12,778,341

174,200
2,683,000
1,628,595
18,367
5,035,761
1,074,764
55,581
253,800
1,541,200
29,000
123,714
$12,617,982
244,900
$12,862,882

474,897
13,459
135.539
$7,907',253
244,900
$8,152,153

PLANT FUND EXPENDITURES;

$ 2,748,354

(c)$ 4,376,879

(B)$l,899,677

2,477,202

PLANT FUND REVENUE:

$ .1,714,354'

1,714,354

950,008

764,346

253,800
1,444,766
29,000
107.000
$12,498,962
279.379

Footnotes:
A.

Board approval m a y b e requested in April for May public hearing to amend
General Fund Budget, due to addition of Indo-China Project.

B.

Plant Fund expenditures includes loan payments to Bankers Trust of
$1,188,427.

C.

Working Budget for Plant Fund increased by amount of payment due to
Bankers Trust on loan negotiated this fiscal year totalling $1,628,525,
w h i c h was not included in original budget.
An amendment to Plant Fund
Budget will b e requested in April, as determined necessary.

-

0-

-0 -

253,800
1,066,303
15,541
(11,825)
$4,710,729

-0-

$4,710,729

DES MOINES AREA COMMUNITY COLLEGE
GENERAL FUND INTERIM BALANCE SHEET
February 28, 1978,

ASSETSGode

CASH

INVESTMENTS

Cash in Bank - Checking
Petty Cash - Ankeny Checking
Petty Cash - Boone Checking
Cash in Bank - Payroll
Returned Checks
Petty Cash
Cash Over or Short
Investments in CD’s
Investments in Casings Account
TOTAL CASH & INVESTMENTS

594,408
5,277
5,000
10,039
8,920
1,552
435
800,000
176,346
$1,601,977

ACCOUNTS RECEIVABLES
Due from Federal
Due from Others

24,759
22,400

Budgeted Revenue FY 78
Less Amount Received
Balance to Receive
TOTAL ACCOUNTS RECEIVABLE

$12,617,982
7,907,253
4,710,729
4,757,888

EXPENDIBLE SUPPLIES, INVENTORY
CONSTRUCTION WORK IN PROGRESS
Carroll House #3 - Under Construction
Carroll House #4 - Lot Only
Carroll House #5 - Down Payment
Ankeny House #10
(Sold) *
Ankeny House #11 - Under Construction
Ankeny House #12 - Lot Only
Ankeny House #13 - Lot Only
Ankeny House #14 - Lot Only (Down Payment)
TOTAL CONSTRUCTION WORK IN PROGRESS
TOTAL ASSETS

22,920

39,933
8,902
1,000
48,825
30,219
6,930
8,100
500
144,409

$6,527,194

DES MOINES AREA COMMUNITY COLLEGE
GENERAL FUND INTERIM BALANCE SHEET
February 28, 1978

— — LIABILITIES & FUND BALANCE--I

Code
-271
^

201

255

DEFERRED INCOME
DFAFS Funds (HEW Funded Projects)
$
573,627
Iowa Script Funds from Prior Year_____________ 8,753
ACCOUNTS PAYABLE
Budgeted Expenditures
Less Expended to Date
Balance to be Expended

$

582,380

12,862,882
7,470,029
5,392,853

Due to Scholarship Fund

1,884

^!
TOTAL LIABILITIES

$5,977,117

i

?ll

UNRESTRICTED FUND BALANCE
Balance Forward, July 1, 1977
Revenue FY 78 to Feb. 28, 1978
Disbursements FY 78 to Feb. 28, 1978
Net Revenue Over Disbursements
FUND BALANCE February 29, 1978

796,865
7,907,253
7,470,029
437,224
1,234,089

Working Budget-Revenue FY 78
Less Amount Received to 2-28-78
Balance to be Received by 6-30-78

12,617,982
7,907,253

Working Budget Disbursements FY 78
Less Disbursed to 2-28-78
Balnce to be Disbursed by 6-30-78

12,862,882
7,470,029

Less Audit Adjustment
PROJECTED FUND BALANCE June 30, 1978
TOTAL LIABILITIES & FUND BALANCE

4,710,729

(5,392,853)
^

888)
~

550,077
$6,527,194

URBAN CENTER AGREEMENT

Attachment

#2

THIS AGREEMENT, made and entered into this ______ day
of

•
____________ , 1978 , by and between Des Moines Area

Community College in the Counties of Audubon, Boone, Carroll,
Dallas, Jasper, Madison, Marion, Polk, -Story and Warren,
State of Iowa, together with the County School System of
Guthrie County, State of Iowa, a school corporation organized
and existing under Chapter 28OA, Code of Iowa, (hereinafter
referred to as the "College"), and the City of Des Moines,
Iowa, a municipal corporation .organized and existing under
Chapter

372, Code of Iowa, (hereinafter referred to as the

"City");
WHEREAS, the City is organized with certain Home Rule
powers under the Constitution of the State of Iowa, and with
certain statutory powers specified under Chapter 403, Code of.
Iowa 1977, and other statutes of the said Code by which the
City is empowered to plar\ and carry out Urban Renewal projects
within the corporate boundaries of the City of Des Moines,
I o w a ; and

WHEREAS, the College desires to obtain urban facilities
in the City of Des Moines for carrying out certain of its
educational programs, and to that end has been looking for a
location suitable for its needs; and
WHEREAS, in the furtherance of the objectives of Chapter
403 of the Iowa Code, relating to urban renewal, the City
desires that the College locate its urban educational facility
in an area that will enhance and further the urban renewal
programs of the City; and

-
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WHEREAS, the City and the College have both determined
by contemporaneous resolutions dated October 24, 1977 that it is
in their mutual interest to jointly pdan for and carry out
'certain functions, respectively, by which an Urban Center
for the College may be developed on certain land situated
generally as depicted upon a certain plan entitled DMACC Urban
Center dated October 21, 1977 attached hereto and marked
Exhibit "1" and by this reference made a part hereof and have
by such resolutions directed the preparation of this Agreement
in furtherance thereof; and
WHEREAS, in the process of negotiation of this Agreement
it has become apparent that such land should be more explicitly
defined, particularly with reference to the division of proper
ties between the Urban Center and the Community Blood Bank of
Central Iowa and there has been prepared, and is attached
hereto, a plat showing such land as so differentiated, marked
Exhibit "1-A" and by this reference made a part hereof; and
WHEREAS, it now appears that through the joint exercise
of their separate powers, and through cooperation, all as
contemplated by and pursuant'1
, to Chapter 28E of the Iowa Code,
the desires of the parties, as above stated, can be realized
by acquiring and developing specific parcels of real‘estate
as hereinafter provided.
NOW, THEREFORE, IN CONSIDERATION OF THE MUTUAL COVENANTS
AND AGREEMENTS HEREIN CONTAINED, THE PARTIES COVENANT AND AGREE
AS FOLLOWS:

1.

DURATION OF AGREEMENT.
That this Agreement shall commence as of the

date first above stated and its duration shall be until
there shall have been adopted by the City an Urban Renewal
Plan as hereinafter described and such Urban Renewal Plan
shall have been substantially executed and until the
College shall have substantially completed an Urban Center
as hereinafter described or until such time as this
Agreement may be sooner terminated or continued by mutual
agreement of the College and the City, by other provisions
of this Agreement, or by operation of law.
2.

ORGANIZATION.
No separate legal entity is to be established

under this Agreement.

However, an administrative committee

consisting of two members appointed by the College and
two members appointed by the City is hereby established in
accordance with Section 28E.6 of the Code of Iowa for the
purpose of administering the joint undertaking.

Said

committee members shall act at the direction of the
respective governing bodies of the parties hereto.
3.

PURPOSE.
(a)

To provide for cooperative and orderly

development by the College of an Urban Center to
serve the residents of the City and its environs
including the acquisition of the parcels of real estate
described on Exhibit "1-A" attached hereto, with fee
title and possession to be vested in the College in
sufficient time to enable the real estate to be

improved by the construction of an approximate
30,000 sq. ft. building suitable for educational
purposes and development of adjacent parking
facilities sufficient to accommodate 300 motor
vehicles by no later than September 1, 1979, to
be accomplished through the use of the governmental
powers of the City and the College in ways mutually
advantageous to both and pursuant to the provisions
of Chapter 28E, Code of Iowa.
(b) To provide for cooperative and orderly
development of an Urban Renewal Project anchored
upon such Center.
(c) To respond to the need for a comprehensive
balanced approach to treatment of community problems.
(d) To achieve basic statutory objectives of
the departments of Health, Education and Welfare and
Housing and Urban Development of the Government of the
United States of America, especially those directed
to the needs of low aid moderate income people.
FINANCING.
(a)

The College shall pay an amount toward the

purchase of the real estate described as Parcels "B",
MD" and "E" and street rights-of-way to be conveyed
to the College as

hereinafter stipulated shown on

Exhibit "l-A: attached hereto, which amount shall be
determined as follows:

$122,000, plus one-half of

the difference between $122,000 and the purchase
price of Parcel "B" plus one-half of all incidental
costs involved in such purchase of Parcel "B", which
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College Payment = 9122,000 +

(Purchase Price of Parcel B - $122,000)+
Incidental Costs of Purchasing Parcel B_

(b) The College will pay the entire cost of
improving and developing all of 'the real estate
described on Parcels "B", "D" and "E" on Exhibit
1-A", and street rights-of-way to be conveyed to
the College as hereinafter stipulated.
(c) The College will pay the cost of in
cidental improvements within the public right-ofway except that in no event shall the College be
required to provide any cost of street paving.
(d) The College shall pay all costs and
expenses in operating and maintaining the real
estate described as Parcels "B", "D" and "E" on
Exhibit "1-A" and street rights-of-way to be
conveyed to the College as hereinafter stipulated,
improved as contemplated by this Agreement.
(e) Except for the portion that the College
will pay pursuant to subparagraph (a), above, the City
shall pay all direct and incidental costs and
expenses incurred in the acquisition of Parcels "B",
"D" and "E" as described on Exhibit "1-A", including,
but not limited to the price of the land and options
for the purchase thereof, abstractors' certificate of
title, two real estate appraisals, a survey of the
real estate, legal fees, court costs and closing
costs and expenses normally borne by the purchaser.

-
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(f) The City shall pay all costs and expenses
incurred in removing all improvements presently
existing on the real estate described on Exhibit
"1-A", Parcels "B", "D", and "E" and shall back
fill, compact, bring tograde and otherwise prepare ■
the property for redevelopment in accordance with
the procedures evidenced by standard form H.U.D.
Contract for the Sale of hand, Part II, (Section
101), a copy of which is attached hereto marked
Exhibit "3-A", subject to the approval of the College
architect or engineer.
(g) With respect to Parcels "B", "D", and "E",
and street rights-of-way to be conveyed to the
College as hereinafter stipulated, procedures for
disposition by the City to the College shall be
in accordance with Section 403. 8 , Code of Iowa, 1977-,
for disposition of land to a governmental entity
and shall follow as near as may be, the contractual
procedures evidence by standard form H.U.D. Contract
for the Sale of Land, Part I and Part II, copies
of which are hereto attached, marked Exhibits H3"
and 113-A", and by this reference made a part hereof.
Final preparation of Exhibits "3" and "3-A" for
execution by the parties hereto shall include in
sertions of appropriate clauses to conform' such
exhibits to the provisions of this Agreement and the

real estate descriptions set forth in Exhibit "3-B"
hereto attached and by this reference made a part
hereof.

Such descriptions shall however be subject

to reserved easements for utilities as contemplated
by this Agreement and be subject to corrections
upon survey.
(h) The City shall pay all costs and expenses
incurred in relocating any individuals, families, and
businesses residing on the real estate described on
Exhibit "1-A", Parcels "B", "D" and "E".
Ci) The City shall pay all costs and expenses
incurred in bringing sanitary and storm sewer lines
to the property line in close proximity to the build
ing to be constructed as shown in Exhibit "1", subject
to the approval of the College architect or engineer
and the City engineer.
(j) The City Council of the City of Des Moines,
Iowa, shall give favorable consideration to all
reasonable requests by the College for traffic control
measures, including the provision of signs and traffic
control devices, which the College Board believes to
be necessary for the safe and effective operation of
the Urban Center.

METHOD OF TERMINATION.
This Agreement shall be terminable:
(a)

Upon the completion of the developments

herein above enumerated unless the Agreement is
continued as herein provided, or
,(b) Mutual agreement of these parties, or
(c) Failure of requisite funding to either,
party, or
(d) A final decree of court of last resort
having jurisdiction in the premises enjoining or
otherwise prohibiting either party from carrying
out

its assigned functions
(e) At the

option of

under this Agreement;or
either party:

(1) By failure of either party acting
in good faith to obtain requisite statutory
or regulatory approvals;
(2) Substantial breach by a party not
remedied within sixty (60) days after notice
of such breach by the innocent party.
The

foregoing is not intended to permit either party

to terminate the Agreement

on the basis of theirown

failure to carry out the intent and purposes of this
Agreement and the foregoing provisions shall not be
so interpreted.

In the event the Agreement is term

inated after conveyance of the real estate described
on Exhibit "1-A", Parcels "B", "D", and "E" to the
College, and before the objectives of the Agreement

have been fulfilled, title to the real estate shall be
retained by the College, provided however that the
College shall use the said real estate in a manner
consistent with the Urban Renewal Plan referred to
hereinbelow.

Should the College fail to use the

said real estate in a manner consistent with said
Urban Renewal Plan, title to the real estate shall
revert to the City.
6.

CONDITIONS.
In implementing and carrying out this Agreement,

the parties shall have the following duties and
obligations which they covenant and agree to carry
out:
(a) As to its functions, the College shall
obtain all statutory or regulatory approvals in
a timely manner and submit evidence of same to
the City.
(b) As to its functions, the.City shall
obtain all statutory or regulatory approvals and
submit evidence of same to the College.
(c) Each party shall assist the other in
the procedures for obtaining such approvals.
!

(d) Conditioned'upon Urban Renewal Plan
approval, and prior approval by the Superinten
dent of the College of any proposed offer or
offers for Parcel "B", the City shall immediately
undertake to negotiate the purchase ‘of the real

-
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estate designated Parcels "B", "D" and "E" on
t o

Exhibit- "1-A". Any purchase agreement entered
into shall provide that it is conditioned on
the City approving and adopting an Urban Renewal
Plan as hereinafter contemplated and the State
Board of Public Instruction approving acquisition
of the site.

b*

(e) If the City is unable to negotiate an
acceptable contract of purchase for said real
estate in a reasonable length of time, then the City
shall initiate eminent domain proceedings for con
demnation of said real estate.

In the event

impediments appear to such functions being exercised
by the City, the powers of the College toward such
ends may be invoked upon such terms as may be then
mutually agreed upon.
(f) The College shall construct a building of
approximately 30,000 square feet, suitable for
educational purposes, and provide improvements for
parking for at least 300 motor vehicles in a manner
that is compatible with, and will enhance, the urban
renewal efforts of the City.
(g) The City shall have the duty and responsi
bility to proceed with all deliberate speed to acquire
the real estate designated on Exhibit "l-A" attached
hereto as Parcels "B", "D" and "E", and convey or
cause to be conveyed to the College, fee simple title

to all of said real estate free and clear of all
liens, encumbrances, restrictions or easements,
except as specifically provided in the Contracts
for the Sale of Land, Parts X and II above
referred to.

The Administrative Committee shall

initiate a utility study to determine what
utility easements, if any, shall be reserved.
The conveyance of Parcel "B" shall be made and
possession given on or before August 1, 1978, or
as soon thereafter as the City is capable of doing
so by the exercise of cue diligence.

The convey

ance of Parcels "D" and"EH shall be made and

>

possession given by March I, 1979 or as soon
thereater as the City is capable of doing so by
the exercise of due diligence.
(h)

The City will put together an Urban

Renewal Plan embracing as a minimum the six parcels,
"A", "B", "C", "0", "E" and TiFlf and street rightsof-way to be conveyed to the College as hereinafter
stipulated, shown on Exhibit 112" to this Agreement.
Such Urban Renewal Plan shall be for a period of
twenty (20) years commencing with the date of final
approval by the Des Moines City Council and ’shall
provide as to Parcels "B11, "D1’ and ”E" and street
rights -of-way to be conveyed to the College as '
y
hereinafter stipulated of the aforesaid area that such
land may be used only for a public supported__Urban.
Center for the duration of said Plan.

(i)

The payments to be made by the College

pursuant to paragraph 4(a), above, shall constitute
the purchase price to be paid to the City pursuant
to Exhibits "3" and "3-A" hereinabove referred to
for Parcels "B", ''D1' and"E" and the street right-ofway to be conveyed to the College pursuant to this
Agreement.

Portions of such purchase price shall be

paid by the College to the City at the times of take
down of the parcels thereof to be conveyed in sums
proportionate to the square footage of the parcels
conveyed to the total square footage of the land to
be conveyed including street right-of-way.
URBAN CENTER CONSTRUCTION.
(a)

/Tv'Sr-/
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On or before July 1, 1979, the City shall

close, vacate and convey to the College that portion
of 8th Street extending north from the south line of
Parcel "D" as extended to the north line of Parcel
"E" as extended, and the City will also attempt to
provide access to the Community Blood Bank of Central
Iowa located at 1044 7th Street so as to facilitate
the vacation, closing and conveyance of the additional
portion of bth Street from the south' line of Parcel
"D" as extended to the north line of Day Street,
subject to such limitations and exceptions as are
specifically provided in the Contract for the Sale of
Land, Parts I and II above referred to.

In no event

shall the access to the Urban Center from the south line
of Parcel "D" as extended to the north line of Day
Street be impaired.

(bj On or before January 1, 1979, the City
shall close and vacate that portion of Ascension and
Laurel Streets extending from the west line of 7th
Street to the east line of 8th Street and convey
said vacated street to the College, subject to such

!

limitations and such exemptions as are specifically
provided*in Parts I and II ot the Contract for the
Sale of Land on Exhibit "l-A".
(c) The City shall close, vacate and convey to
the College any alleys running through or included in
the real estate described on Exhibit "l-A", Parcels
"B", "D" and "E", attached hereto, at or prior to
the time said real estate described on Exhibit "l-A”
is conveyed to the College, subject to such limitations
and such exemptions as are specifically provided in
Parts I and II of the .Contract for the Sale of Land on
Exhibit "l-A".
(d) Tne City shall, on or before January 1, 1979,
construct

at no cost or expense to the College,

adequate sanitary and storm sewer lines of sufficient
capacity to accommodate the needs of the real estate
described on Exhibit "l-A" for the uses contemplated
by this Agreement.
(e) The City shall, on or before the time of
conveyance to the College, at no cost or expense to the
College, remove any existing improvements on the real
estate described on Exhibit "l-A", Parcels "B", "D"
and "E", in the manner provided for in Section 4(e)
above.

(f) The City shall, on or before conveyance
to the College, at no cost or expense to the College,
cause any individuals or businesses occupying the
real estate described as Parcels "B", "D" and "E"
on Exhibit "l-A" to vacate the premises and shall
assist in relocating any individuals residing on
the premises.

Ail relocation assistance and pay

ments to persons occupying the real estate described
on Exhibit "l-A" shall be provided pursuant to the
provisions of the Uniform Relocation and Acquisition
Policies Act of 1970.
(g) The City shall establish and construct a
new steeet running from 8th Street to 9th Street,
north of Parcel ;iA", as shown on Exhibit "2".

The

City shall not assess the College or the real estate
described on Exhibit "l-A" for any of the street or
sewer improvements, or any other public improvements
contemplated by this Agreement.
(h) The City represents that exisiting zoning
ordinances permit the real estate described on
Exhibit "l-A", Parcels "B", "D" and "E" to be used
for educational purposes as contemplated by thist

Agreement and agrees to initiate rezoning reasonably
necessary to assure the same.
(ij The City shall, in cooperation with the
College, make all necessary applications for approval and
erection of signs directing the public to the Educational
Center to be constructed on the real estate described
on Exhibit "l-A", Parcels "B", "D" and "E", including
a sign on Interstate 1-235.

8.

URBAN RENEWAL PLAN ADOPTION.
The City agrees that it will proceed with all diligent

speed to have the Urban Renewal Plan contemplated by this
Agreement approved in accordance with Chapter 403, Code of
Iowa, 1977, by May 1, 1978, or within ninety (90) days
thereafter.
9.

GENERAL CONDITIONS.
This Agreement is expressly conditioned on the follow

ing:
(a) The College being able to convey a sufficient
portion of the real estate presently owned by it, to
assure that the additional real estate conveyed to
it pursuant to this Agreement will not create a
violation of Section 280A.35,of the Code of Iowa.
(b) The State Department of Public Instruction
approving the site selected for the urban educational
center and the building to be constructed, as well as
approving all other matters contemplated by this
Agreement that are required to be approved by the
State Department of Public Instruction.
10.

EXECUTION OF AGREEMENT.
The parties shall approve this Agreement by resolution,

which resolution snail authorize the President and Secretary
of the -Board of Directors of the College and the Mayor and
Clerk of the City to execute this Agreement.

Upon execution,

this Agreement shall be filed with the Secretary of State
and recorded with the County Recorder, all as required.by
Section 28E.8 of the Iowa Code.
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11.

MISCELLANEOUS PROVISIONS .
(a) This Agreement shall not be construed to
relieve any party of any obligations or responsi
bilities imposed upon it by law.
(b) Time is of the essence in the performance
of this Agreement by each of the parties.
IN WITNESS WHEREOF, the parties hereto have executed this

instrument by their respective duly authorized officers on the
day and year first above written.

DES MOINES AREA COMMUNITY COLLEGE
Attest:
By.
President, of its Board of Directors
Secretary of its
Board of Directors

CITY OF DES MOINES, IOWA
Attest:
By.
City Clerk

#

Mayor

STATE OF IOWA
COUNTY OF POLK

)
)
)

ss

,

On this _____ day of

,1977 before me a

notary public in and for said county and the state aforesaid,
personally appeared _____ ;
________________________________ and
_______________________________________to me personally known and
to me known to be the Presodent and Secretary respectively of the
Des Moines Area Community College, the public corporation-described
in and which executed the within and foregoing instrument and who ■
being by me severally duly sworn did say that he the said
is President and he the said
is Secretary of the Des Moines Area
Community College; that the corporation has no seal and that the
said instrument was executed and signed on behalf of said public
corporation by authority of its Board of Directors and said
and ___________________________
each acknowledge theexecution
voluntary

of said instrument to be the free and

actand deed of said public corporation by it voluntarily

executed.

Signed before me this _______ day of

NOTARY PUBLIC

1977.

STATE OF IOWA '}
)
POLK COUNTY
J

SS

On this _____._day of

, 1978 , before me a

notary public in and for said county and the state aforesaid,
personally appeared Richard E. Olson and Helen W. Barlow, to
me personally known, and to me known to be the Mayor and City
Clerk respectively of the City of Des Moines, Iowa, the public
corporation described in and which executed the within and
foregoing instrument and who, being by me severally duly sworn,
did say that he, the said Richard E. Olson is Mayor and she,
the said Helen W. Barlow, is Clerk of the City of Des Moines,
Iowa; that the seal affixed to the above and foregoing instru
ment was executed and signed and sealed on behalf of said public
corporation by authority of its City Council as contained in
the resolution adopted by said City Council under Roll Call
No. ______ of said City Council on the _____ day of___________
1978, and said Ricahrd E. Olson and Helen W. Barlow each ack
nowledge the execution of said instrument to be the free and
voluntary act and deed of said public corporation by it
voluntaily executed.

Signed before me this _____ day of ______________, 1978.

NOTARY PUBLIC
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ARTICLE I
Section A.

RECOGNITION

Recognition Clause
The Employer hereby recognizes the Des Moines Area
Community College Higher Education Association for
the term of their PERB certification as the exclusive
and sole bargaining agent for the bargaining unit
described as follows:
INCLUDED: All full-time and regular part-time profes
sional faculty who occupy a position which meets all
of the following conditions:
1. Are issued by the Employer a “continuing contract
with certified faculty” full-time and regular parttime, or specially funded contract with certified
full-time and regular part-time faculty.
2. Are certified by the Department of Public Instruc
tion as professionals in all areas required by Iowa
Code. Included also are regular full-tim e and
regular part-time professional Adult Basic Educa
tion and Career Exploration Center faculty who do
not require certification by the Department of Pub
lic Instruction.
3. Are issued an annual nine or twelve month con
tract (specified above) to work one-half time or
more.
4. Are assigned by the Employer to a professional
position as full and regular part-time instructors,
program chairpersons, certified media specialists,
certified librarians, certified counselors, and Career
Exploration faculty.
EXCLUDED: Department directors, supervisors, coor
dinators, administrators, classified staff (secretarialclerical), support staff (auxiliary), non-regular parttime faculty, all employees defined in Section 4 of the
Public Employment Relations Act, and all other em
ployees of the Des Moines Area Community College.

Section B.

Definitions
1. The term “Employer” as used in this Agreement
shall mean the Des Moines Area Community Col
lege’s (Merged Area XI) duly authorized represen
tatives.
2. The term “Employee” as used in this Agreement
shall mean all professional employees represented
by the Association in the bargaining unit as defined
by the Public Employment Relations Board. Full
time shall mean employees who are so designated
in the Salary Classification book on file in the Per
sonnel Office.

2

#

3. The term "Association” as used in this Agreement
shall mean the Des Moines Area Community Col
lege Higher Education Association.
4. ‘‘Working day” shall mean any day on which any of
the college staff in any job classification is required
to carry out his/her duties exclusive of holidays and
weekends.
5. "Seniority” is defined as the accumulated length of
time an employee has fulfilled his/her duties in a
position or positions listed in Article 1, Section
A(4) of this Agreement.
a. Employees on authorized leaves of absence
without pay shall not be deemed to have inter
rupted service with the college. However, time
spent on authorized leaves of absence without
pay shall not be counted in figuring the total ac
cumulated length of service.
b. For employees hired on the same day, the date of
application shall be controlling in seniority mat
ters.
ARTICLE II
Section A.

CONTRACT GRIEVANCE PROCEDURE

Definition
A contract grievance is defined as a claim by an em
ployee of an alleged misinterpretation or misap
plication of a specific article or section of this
Agreement.

Section B.

Procedures
1. Step One — Within fifteen (15) working days of the
event (involving the employee) giving rise to a
grievance, the employee will present the grievance
to the immediate supervising administrator. The
purpose of this step is to resolve the grievance via
informal, verbal discussion with the immediate
supervising administrator.
2. Step Two — If the grievance cannot be resolved in
Step One, the aggrieved employee may submit a
written statement of grievance to the appropriate
Dean with a copy to the Association and the Col
lege Personnel Office. This submission shall be
within fifteen (15) working days from the date of
the informal hearing. The written statement of
grievance shall name the aggrieved employee, shall
state the facts giving rise to the grievance, shall
identify the specific section of this Agreement al
leged to be violated, shall state the contention of the
aggrieved employee with respect to the contract

section, shall indicate the relief requested and shall
be signed by the aggrieved employee. W ithin ten
(10) w orking days of receip t of the w ritten
grievance, the aggrieved employee, an Association
representative, and Dean shall meet and ten (10)
working days thereafter the Dean shall make a
decision on the grievance and file a response in
writing to the employee and the Association.
3. Step Three — If the grievance is not resolved in
Step Two, the aggrieved employee may submit the
written grievance to the Vice President with notice
to the Association. This submission shall be within
five (5) working days of the written decision ren
dered in Step Two. W ithin ten (10) working days
the aggrieved employee, an Association represen
tative, and the Vice President (and/or his designee)
shall meet and the Vice President shall within ten
(10) working days, thereafter, render a written
decision with copies to the employee and the A s
sociation,
4. Step Four — If the grievance is not resolved in Step
Three, the aggrieved employee may submit the
written grievance to the Superintendent/President
with notice to the Association. This submission
shall be within five (5) working days of the written
decision rendered in Step Three. Within ten (10)
working days, the aggrieved employee, an As
sociation representative, and the Superintendent/
President (and/or his designee) shall meet and the
Superintendent/President shall ten (10) working
days, thereafter, render a written decision with
copies to the employee and the Association rep
resentative.
5. Step Five — If the grievance is not resolved in Step
Four, the aggrieved employee and the Association
may mutually submit the grievance to an arbitrator
acceptable to both the Employer and the As
sociation. In the event the Employer and the As
sociation cannot agree upon an acceptable ar
bitrato r, the procedures and services of the
Am erican Arbitration Association for selection of
an arbitrator will be engaged. Selection of the ar
bitrator shall be within ten (10) working days of the
date of decision in Step Four. The arbitrator will
review the grievance and render a final and binding
decision. The expenses incurred by the arbitrator
and any mutual fees for arbitration services will be
shared equally by the Employer and the A s
sociation, but each party will pay the fees incurred

in the presentation of its case. Whenever possible
grievance hearings will be scheduled after 5 p.m.
Section C.

Powers of the Arbitrator
1. It shall be the function of the arbitrator to make
decisions in grievances of alleged misinterpretation
or m isapplication of sp ecific sections of this
Agreement.
2. The arbitrator’s powers will be limited to the extent
that he/she shall have no power to add to, subtract
from, disregard, alter, or modify any of the terms of
this Agreement.

Section D.

Time Limits
1. The failure of an employee to act within the
prescribed time limits will act as a bar to any fur
ther appeal.
2. The failure of an administrator to give a decision
within the prescribed time limits shall permit the
grievance to proceed to the next level.
3. Any grievances not appealed within the time limits
shall be deemed settled on the basis of the Em
ployer’s last answer.
4. Time limits may be extended by mutual consent of
the Employer and the Association at which time
the new date shall be controlling.

Section E.

Separate Grievance File
All documents, communications and records dealing
with the processing of a grievance shall be filed in a
separate grievance file and shall not be kept in the per
sonnel file of any participant.
ARTICLE III

Section A.

SALARY SCHEDULE

Definition
The salary schedule is defined as a system for guiding
the placement of new employees, the advancement of
employees based upon completion of pre-approved
sta ff d ev elop m en t a c tiv itie s , and the v ertical
m ovem ent of em ployees based upon rendering
satisfactory service to the Employer. The schedule is
intended to recognize that new employees have a
variety of backgrounds and that for em ployees
development can occur via college course work, in
dustry/business training, and directly related work ex
perience.

Section B.

Guidelines for Initial Placement of New Employees
1. Initial placement of new employees shall be made

by the Employer following evaluation of new em 
ployee’s professional experience, training received
in industry, college credits earned, and directly
related work experience. Evidence of professional
experience, training received, work experience and
college credit shall be documented as the Employer
requires.
2. The procedure for initial lane placement of new
employees shall be as follows:
a. Step One — New employees will be placed on
Lane 180 if they, 1) have a baccalaureate degree,
or 2) have professional registry, journeyman
status, or its equivalent and 3) can be approved
and certified by the Department of Public In
struction.
b. Step Two — Initial placement beyond Lane 180
may be granted for course work (beyond that
credited in Step One) directly related to a new
e m p lo y e e ’s assig n m en t at the co lleg e by
evaluating the course work and applying the fol
lowing S.D.U. formula:
Number of S.D.U. = Number of Quarter Hours
X 1
Number of S.D.U. = Number of Semester
Hours X 1.5
The number of S.D.U. for directly related course
work to be granted (beyond Step One above) will
be added to 180 S.D.U.
College work applicable for credit would be that
contributing to a degree in a new employee’s
teaching field, or in educational methodology
and theory. A ll credits and degrees must be from
a college or university that was regionally ac
credited at the time credits and/or degrees were
earned. Beyond the last acceptable degree to be
applicable for placement, all graduate credits
must be given a “B” grade (or higher) and all un
dergraduate credits must have been given a “C”
grade (or higher) or grades acceptable toward a
degree at the specific university. Advanced
research credit, in connection with an advanced
degree, shall not be counted unless the research
has been successfully completed and the degree
awarded.
c. Step Three — Initial placement beyond Lane 180
may be granted for industrial/business training
directly related to a new employee’s assignment

at th e c o lle g e by e v a lu a tin g the in d u s 
trial/business training and applying the follow
ing S.D.U. formula:
Number of S.D.U. = Number of Clock Hours
in Industry/Business School
30
The number of S.D.U. for directly related in
dustrial/business training to be granted (beyond
Step One ) will be added to 180 S.D.U. Training
applicable for credit shall have been sponsored
by a reputable organization, conducted by a
qualified trainer, guided by clear objectives in a
setting appropriate to formal training, and re
ceived in the past eight years. Regular meetings
and conventions of associations (or societies)
and meetings called by the Department of Public
Instruction are not considered in computing this
credit. Workshops or seminars sponsored by
schools during in-service periods are also not ap
plicable. This provision applies only to new em
ployees in the following two areas:
1. Career Education programs
2. Selected college parallel career option
programs
d. Step F o u r— Initial placement beyond Lane 180
may be granted for work experience not credited
in Step One directly related to a new employee’s
assignment at the college by evaluating the work
experience and applying the following S.D.U.
formula:
Number of S.D.U. = Number of Clock Hours
of Approved Work Experience -f- 177 for
First Four Years, Beyond that Credited in
Step One.
Work experience applicable for credit must have
contributed substantially to the development of
competencies directly related to the new em
ployee’s assignment at the college, and be
beyond that needed to achieve placement in
Lane 180. This provision applies only to new
employees in the following two areas:
1. Career Education programs
2. Selected college parallel career option
programs
e. Step Five — Computations. The appropriate lane
for initial placement of new employees will be
determined by summing the S.D.U. totals deter
mined by the Employer in Steps One through
Four above. In no case shall a new employee be
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credited with more than a combination of 45
S.D.U. in Steps Three and Four.
3. The procedure for initial level placement of new
employees shall be as follows:
a. Step One — The number of full years of directly
related professional experience (teaching, coun
seling or media experience) on a regular contrac
tual basis shall be evaluated for determining
initial level placement. Teaching as a graduate
assistant, part-time teacher or student teacher
shall not be counted. Further, only up to a
maximum of seven (7) years of professional ex
perience outside Des Moines Area Community
College may be credited. However, credit for
such experience may only be given for that ex
perience directly related to a new employee’s
primary assignment at Des Moines Area Com
munity College.
b. Step Two — The number of full years of directly
related work experience, not counted earlier in
the provision, initial lane placement, (Article III,
Section B-2) shall be evaluated for determining
initial level placement. Only that work ex
perience directly related to a new employee’s as
signment shall be considered. Work experience
applicable for consideration must be beyond that
needed, to be placed on Lane 180 (earn journey
man’s status, professional registry, or its equiv
alent) and Department of Public Instruction ap
proval and certification. In any case, no more
than seven (7) years of work experience may be
considered for initial level placement. This
provision applies only to new employees in the
following two areas:
1. Career Education programs ,
2. Selected college parallel career option
programs
c. Step Three — Computations. The initial level
placement for new employees shall be deter
mined by summing the level credit granted by
the Employer in Step One and Step Two except
that no more than a combination of seven (7)
years of experience may be granted.
4. After initial level and lane placement of a new em 
ployee has been completed, the education, training,
work experience, or other background received
prior to the first date of the new employee’s first in
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dividual contract, shall not be considered for ad
vancing on the salary schedule.
Guidelines for Advancement on the Salary Schedule

<

1. A dvancem ent on the sched ule is defined as
horizontal change from one lane to another lane.
Advancement will be granted upon earning staff
development units (S.D.U.) for completing pre
approved work experience, attending pre-approved
industry schools, and completing pre-approved
college courses.
2. Procedure for advancement on the salary schedule
shall be as follows:
a. Step One — The employee shall submit an ap
proval form for staff development unit con
sideration which shall include the course work,
special industry/business training, and/or di
rectly related work experience that the employee
proposes to undertake for purposes of ad
vancement.
b. Step Two — The Employer shall evaluate the
plan using the following guidelines:
1) C on sid eratio n for Evaluating Industrial
Training — In computing S.D.U. credit for in
d u strial training, only training directly
related to the employee’s assignment shall be
considered. Training applicable for credit
shall have been sponsored by a reputable
o rgan ization , co n d u cted by a qu alified
trainer, guided by clear objectives and in a
setting appropriate to formal training. Regular
meetings and conventions of associations (or
societies) and meetings called by the Depart
ment of Public Instruction will not receive
S.D.U. credit. Workshops or seminars spon
sored by the college during in-service periods
are also not applicable. The following for
mula will be used to calculate S.D.U. to be
awarded upon successful completion of the
pre-approved industry /business training.
Number of S.D.U. = Number of Clock Hours
in Industry/Business School -h 30
2) C onsiderations for Evaluating Work Ex
perience — In computing S.D.U. credit for
work experience, only that directly related to
an em ployee’s assignm ent shall be con
sidered. Work experience applicable for
credit must be beyond the learning or appren9

tic e sh ip period (u su ally 3-5 years) a p 
propriate to a given occupation. This provi
sion applies only to employees in career and
selected para-professional programs. The fol
lowing formula will be used to calculate
S.D.U. to be awarded upon successful com 
pletion of pre-approved work experience.
Number of S.D.U. = Number of Clock Hours
of Approved Work Experience + 40
3) Consideration for Evaluating College Course
Work — In computing credit for college
course work, only course work directly
related to an employee’s professional assign
ment at Des Moines Area Community College
may be credited. College work applicable for
credit would be that contributing to a degree
in an employee’s teaching field, or in
educational methodology and theory. All
credits and degrees must be from a college or
university which was regionally accredited at
the time credits and/or degrees are earned. All
graduate credits must have been given a “B”
grade (or higher) and all undergraduate
credits must have been given a “C” grade (or
higher) or grades acceptable toward a degree
at the specific university. Advanced research
credit, in connection with an advanced
degree, shall not be counted unless the
research has been successfully completed
and the degree awarded. (S.D.U. shall not be
granted for any course work, industry schools
or work experience completed or in progress
before June 1, 1975.) Courses taken in
qualifying for full certification are specifi
cally excluded from consideration for ad
vancement. The following formula will be
used to calculate S.D.U. to be awarded upon
successful completion of pre-approved col
lege course work.
Number of S.D.U. = Number of Quarter
Hours X 1
Number of S.D.U. = Number of Semester
Hours X 1.5
Step Three — The Employer (appropriate Vice
President) may approve, disapprove, or modify
the proposed individual staff development plan
and notify the employee in writing within
twenty (20) working days from the date of receipt
by the Vice President.

d. Step Four — The employee may execute the ap
proved plan, and upon satisfactory completion
is responsible for presenting evidence of com
pleting the development activity to the Person
nel Office. Work experience hours must be
documented by letters from former employers.
Training in industry must be documented by
certificates of completion and/or letters from the
trainer which should specify the number of
clock hours completed or other evidence judged
adequate by the employer. Evidence of earned
college credit must be in the form of official tran
scripts which bear the signature and seal of the
college registrar.
e. Step Five — Advancement on the schedule by
the Employer shall be executed only once a year
at the beginning of their contract year or the fall
quarter. The beginning of the fall quarter of each
year is the deadline for any employee who is
seeking advancement to present evidence [the
approval for any activity and evidence of com
pletion) to the Personnel Office. The respon
sibility for initiating advancem ent action is
solely that of each employee. S.D.U. credit will
not be awarded for activities for which the col
lege has paid any direct expenses, tuition, fees,
travel, lodging or meals.
Section D.

Guidelines for Movement on the Schedule
1. Movement on the Schedule is defined as vertical
change from one level to another level. For pur
poses of movement, employees are classified in two
categories: probationary employees and full status
employees. Probationary employees are those full
time employees who have completed less than two
years of successful service to Des Moines Area
Community College or employees with more than
two years experience who have been placed on
probation by the Employer because of inadequate
performance. An employee will not be retained on
probation for more than two consecutive years. At
the end of two years, the employee will be placed
on full status or dismissed. Full status employees
are those full-time employees who have success
fully completed their probationary period and are,
by action of the Employer, afforded full status.
Once appointed to a full status employee position,
they are assumed to be professionally permanent.
Full status employees are subject to be placed on
probationary status should program evaluation and
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personnel evaluation indicate inadequate perfor
mance as an employee. All employees who qualify
for full status will be issued a “full status” 1978-79
contract.
2. Full status employees will progress one full level
(1.0) as they complete each fiscal year of service to
the college until they reach the top of their lane, or
are placed on probationary status.
3. Probationary employees will progress from one full
level to the next level at the option of the Employer,
based on evaluation of his/her perform ance.
Probationary employees may be frozen at one level
on the schedule.
4. Part-time employees will progress one full level
(1.0) as they complete each fiscal year of service to
the college until they reach the top of their lane or
are placed on probationary status. However, when
a part-time employee is employed on a full-time
basis, he/she will be placed on a level consistent
with the number of full years of Des Moines Area
Community College experience which he/she has
accumulated by summing the total part-time ex
perience completed.

Section E.

5. Movement on the schedule will be made annually
(until an employee reaches maximum) by the Em
ployer at the effective date of the employee’s in 
dividual contract. An employee hired during the
contract year or an employee who for some period
of the contract year has been on leave of absence
without pay, shall be eligible for movement of one
(1) full level if such employee has been on duty for
six (6) months or more and worked more than half
time during the contract year. Employees in the two
categories above shall be eligible for movement of
one-half (1/2) level if they have worked half time or
less or have been on duty during less than six (6)
months of the contract year. An employee who is
not on duty during the contract year shall receive
no level movement upon return to his/her assign
ment.
Salary Schedule Interpolation

Section F.

Salary schedule interpolation from 190 day contracts
(9 months) to 260 day contracts (12 months) will be
made by multiplying the nine (9) month schedule
salary X 1.25.
Salary Schedule Form at
The index formula for the salary schedule is 4.57% of
the base (Lane 225 — Level 0) between full levels and
between lanes as indicated in Appendix A.
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ARTICLE IV
Section A.

FRINGE BENEFITS

Insurance Benefits
1. Term Life Insurance — The Employer shall provide
a double indemnity term insurance program for
each employee. The value of the policy for an em
ployee shall be equal to two times the individually
contracted base salary, rounded to the nearest
thousand of dollars.
2. Disability Insurance — The Employer shall provide
long-term disability coverage for each employee.
Coverage for income protection will pay sixty (60)
percent of the employee’s individually contracted
base salary up to a maximum monthly benefit of fif
teen hundred ($1,500) dollars after a disability has
existed sixty (60) consecutive days, less any
amounts paid under Workmen’s Compensation and
benefits received from Social Security.
3. Hospital and Surgical Insurance — The Employer,
on behalf of the full-time employee, shall par
ticipate in the present (or its equivalent) group
medical health insurance program. For full-time
employees who elect individual coverage under the
medical group health plan, the Employer shall pay
the full monthly premium. For full-time employees
who elect family coverage under the group medical
health plan, the Employer shall pay a maximum of
fifty six ($56.00) dollars per month toward the
family plan premium with the remaining amount
paid by the employee.
4. Workmen’s Compensation — Each employee shall
be covered by Workmen’s Compensation paid for
by the Employer. Sick leave benefits paid to the em
ployee shall be integrated with Workmen’s Com
pensation benefits paid, so that the total dollars
received by the employee shall not exceed one hun
dred (100) percent of the employee’s individually
contracted base salary.
5. Initiation of Coverage — Life, disability, hospital
and surgical coverage shall begin for a newly hired
employee no later than the first calendar work day
of the month following the first thirty (30) days of
employment.
6. Optional Supplemental Life Insurance — An em
ployee may elect to purchase optional supplemen
tal life insurance in the increments allowed by the
carrier. To be eligible, employees must provide
evidence of insurability as required by the insurer.
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7. Optional Dependent Life Insurance — An em 
ployee may elect to purchase dependent life in 
surance for eligible dependents which provides
two thousand ($2,000) dollars coverage for each
child fourteen (14) days of age to age nineteen (19)
years. A full-time employee may elect to purchase
optional supplemental life insurance for a spouse
in in cre m e n ts allow ed by the carrier upon
providing evidence of insurability as required by
the insurer.
Section B.

Leaves of Absence
1. Sick Leave — All full-time employees, after the ef
fective date of the contract and having reported for
duty, will be credited fifteen (15) days sick leave for
personal illness or injury with full pay accrued at
the rate of one and one-fourth (1 1/4) days per
month. The sick leave provisions only apply to per
sonal illness or injury including that caused by ill
ness of a member of the immediate family. An em
ployee may be approved to use sick leave to assist
members of the immediate family who have a
serious illn ess. Im m ediate fam ily shall mean
spouse, children, parents, brothers, sisters or com 
parable in-laws. Unused days shall be cumulative
to a maximum of one hundred (100) days. A doc
tor’s statement is required for absences due to ill
ness beyond four (4) days. Sick leave for employees
working at least one-half time, but less than full
time shall be prorated by a ratio based upon their
individual contract.
2. Death in the Immediate Family — All full-time em
ployees, after the effective date of the contract and
having reported for duty, may be granted up to
three (3) days of leave at full pay to be used upon
approval of the Employer, for attendance at
funerals of members of the immediate family. Im
mediate family will include the spouse and related
children, parents, brothers, sisters, grandparents,
aunts, uncles, or comparable in-laws. Such leave
will not be cumulative. Such leave for employees
working at least one-half time, but less than full
time, shall be prorated by a ratio based upon their
individual contract.
3. Maternity Leave — Disabilities to female em
ployees caused or contributed to by pregnancy,
miscarriage, abortion, childbirth, and recovery
therefrom are considered temporary disabilities or
illnesses and will be treated as such under the sick
leave provision. Those female employees desiring
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an extended leave prior to and/or following the
period of disability due to pregnancy should refer
to the leave of absence without pay provisions in
this Agreement.
4. Personal Business Leave — A full-time employee
may be granted one (1] day (non-cumulative) for
personal business leave each fiscal year. To be
eligible for such leave, the employee shall have
written approval from his/her supervising ad
ministrator. Personal business leave shall not be
granted for a duty day immediately before or after a
vacation or holiday. Such leave for employees
working at least one-half, but less than full-time,
shall be prorated by a ratio based upon their in
dividual contract.
5. Jury Duty — When an employee is required to serve
on a jury, the absence from work for this reason will
be excused without loss of pay. The jury duty pay
received by the employee must be turned into the
Business Office or an equivalent amount deducted
from the regular monthly wage. Employees are ex
pected to report back to their working assignment
during a normal work day when their presence is
not required by the court.
6. Military Leave — Employees who are members of
the National Guard, or any organized reserve of the
Army, Navy, Marine Corps, Coast Guard, or Air
Force which requires periods of training are per
mitted to be absent from work for the purpose of
receiving military training when ordered by proper
authority to active state or federal service. Such ab
sences are allowed in addition to regular vacation
and will be taken without pay except for the first
thirty (30) days as mandated by 29A of the Code of
Iowa.
7. Leave of Absence Without Pay — With the Superin
tendent’s/President’s approval, a leave of absence
without pay, not to exceed twelve (12) months, may
be granted to full-time employees or regular con
tracted part-time employees with at least three (3)
consecutive years with the college for purposes of
professional development. Further full-time em
ployees with special personal or medical problems
may be granted leave without pay not to exceed
twelve (12) months. An employee desiring a leave
of absence should make written application at least
three (3) months prior to the time leave is to begin.
For leaves of more than four (4) months duration,
ninety (90) days prior (thirty (30) days prior in the
case of shorter leaves) to the time of leave ter

m ination the employee shall notify the Superinten
dent/President in writing of his/her interest in
returning. If notification does not occur, it shall be
assumed that no return is planned.
The Employer, in granting a leave of absence, im
plies that it will return the employee to a position
w hich in the determination of the Employer is the
same or sim ilar to that in which the employee for
merly served if a vacancy exists for which he/she is
qualified. The Employer will permit the employee
to continue participation in the insurance programs
at his/her own expense for a period of up to twelve
(12) months, where so provided by such insurance
policies and to the extent so provided, except when
he/she enters other employment for pay during the
leave. Upon return to employment, the accrued
sick leave and experience credits earned prior to
the leave shall be credited to the employee.
ARTICLE V
Section A.

VACATION

1. Full-tim e and regular part-time twelve (12) month
and nine (9) month instructors and program chair
persons in Arts and Sciences and Career Education
Divisions, will receive as paid vacation those days
designated on the board approved college calendar
w hich fall within the inclusive dates of the em 
ployees’ contract of employment and are required
to take such vacation during the days designated on
the calendar. Other full-time and regular part-time
nine (9) month employees will receive paid vaca
tion days equal in number to those scheduled on
the board approved college calendar in the same
proportion as the percent of full-time employment
contracted. Other full-time and regular part-time
twelve (12) month employees will accrue vacation
annually on the basis of 1 2/3 days per month in the
same proportion as the percent of full-time em 
ployment contracted.
2. Notwithstanding the above guidelines, when in the
determ in ation of the Em ployer, in stru ction al
duties, program operation or other institutional ob
jectives require that services be performed, the Em
ployer may assign employee(s) on days designated
as vacation. The employee may then submit alter
nate dates but the Employer reserves the right to ap
prove employee vacation dates. An employee who
is assigned during vacation scheduled on the calen
dar, shall not lose vacation if taken within six (6)
months from the date the work assignment was
made.
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3. With the exception of those on Specially Funded
contract, employees not required to take vacation
as designated on the calendar must use their
vacation following accumulation and before the
end of the fiscal year following the year in which it
was earned,
4. Employees not required to observe vacation days as
designated on the board approved calendar, may
make preferences of vacation dates known to the
Employer but the Employer reserves the right to ap
prove employee vacation dates.
5. All employees on twelve (12) month Specially
Funded contracts, not required by the Employer to
observe the instructional calendar, will be granted
ten (10) days on the first day of their individual
contract and ten (10) days on the first day of the
seventh month of their individual contract. All
vacation credited must be taken within the in 
dividual’s contract period.
6. Where vacation is used in advance of actual ac
cumulation, an amount equal to the number of days
of unaccumulated vacation used times the amount
for one (1) day’s services will be deducted from the
employee’s final paycheck upon early termination.
7. a. Upon termination, twelve (12) month instructors
and program chairpersons who receive twenty
(20) days vacation annually, will be paid for
unused vacation earned within the appropriate
time limits in the same proportion as the length
of contract completed.
b. Upon termination, nine (9) month instructors
and program chairpersons who receive five (5)
days vacation annually, will be paid for unused
vacation earned within the appropriate time
limits in the same proportion as the length of the
contract completed.
c. All other twelve (12) month employees upon ter
mination will receive one (1), day’s pay for each
unused day of accrued vacation earned within
the appropriate time limits.
'
Section A.

ARTICLE VI

TRAVEL EXPENSE

Upon approval by those representatives of the Em
ployer listed on the expense report form, those em
ployees requested by the Employer to use their per
sonal automobile in completion of work assignments
will be reimbursed by the Employer at the rate of 15<D
per mile. The Employer shall not reimburse the em
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ployee for mileage required to commute to and from
their residence and primary place of assignment. The
standard mileages on file in the Business Office will
be used to compute mileage.
ARTICLE VII
Section A.

DUES DEDUCTION

1. The Association agrees to acquire and distribute to
its members an authorization form advising the
member that dues deduction is voluntary on the
member’s part and that the member also may ter
m inate the dues deduction by notifying the
Business Office by the 12th of the month on the ap
propriate form provided by the Association.
2. Deductions shall include only the regular uniform
monthly amounts each employee pays as dues but
shall not include initiation fees, special assess
ments, back dues, fines, or similar items.
3. Deduction shall only be made following presen
tation by the employee of a signed dues deduction
authorization form presented to the Business Office
by the 12th of the month in which the first deduc
tion will be made.
4. Pursuant to a deduction authorization, the Business
Office shall deduct one-twelth (1/12) of total dues
from the regular monthly salary check of the em 
ployee. The Business Office will transmit to the As
sociation the total deduction of dues following
each pay period.
5. The Association agrees to indemnify and hold
harmless the board, each individual board member,
and all administrators against any and all claims,
costs, suits, or other forms of liability and all court
costs arising out of the application of the provisions
of this Agreement.
ARTICLE VIII

Section A.

SAFETY

Resp onsibilities
The Employer shall endeavor to provide and maintain
a safe place of employment.
Employees shall endeavor in the course of performing
professional duties associated with their employment
to be alert to unsafe practices, equipment or con
ditions and report these to their immediate super
visor.

Section B.

Referral
If the problem cannot be informally corrected by the
immediate supervisor and the employee, it shall be
reported to an Institutional Health and Safety Com
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mittee composed of representatives of the Employer
and employees appointed by the Employer, The In
stitutional Health and Safety Committee shall in
vestigate and make recommendations concerning the
problem.
ARTICLE IX
Section A.

Eight (8) days will be devoted to in-service duties for
all nine [9) and twelve (12) month employees during
the term of this Agreement. The Employer shall deter
mine the content and structure of in-service days.
ARTICLE X

Section A.

IN-SERVICE

VOLUNTARY TRANSFER

Definition
A transfer is the permanent full-time movement of an
employee to and from a unit position as described in
Article I, Section A(4) and to a division and/or campus
other than that to which he/she is currently assigned.

Section B.

Procedure
1. Job descriptions for unit vacancies which the Em
ployer determines to fill will be posted at con
spicuous locations on each campus. Each descrip
tion shall indicate the final date for receiving ap
plications.
2. An em ployee, to be considered for a vacant
position, must file a written statement requesting a
transfer, listing his/her current position, and in
dicating the specific vacant position for which
he/she wishes to be considered. Applications for
transfer must be received on or before the posted
closing date for receiving applications.
3. In making a determination upon personnel to fill a
vacancy, the Employer will choose among all ap
plicants based upon competency, ability, program
continuity, and qualifications. Where employee
competency, ability, and qualifications are judged
by the Employer to be equal and program con
tinuity is judged not to be affected, then seniority
shall be a controlling factor in voluntary transfer.
4. The Em ployer w ill inform the em ployee, in
writing, of the approval or denial of his/her transfer
request and w ill m eet, upon the em ployee’s
request, to discuss the matter. Such notification
shall be made within thirty (30) days of the Board
action filling such position.
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ARTICLE XI
Section A.

INVOLUNTARY TRANSFER

Definition
A transfer is the permanent full-time movement of an
employee to and from a unit position as described in
Article I, Section A(4) and to a division and/or campus
other than that to which he/she is currently assigned.

Section B.

Procedures
1. Incumbent unit members who in the judgment of
the Employer, possess qualifications equal to other
applicants, and who have in writing requested to be
transferred to unit positions, will be considered
before an involuntary transfer is initiated.
2. The Employer will designate the division and cam
pus where a transfer is required.
3. The Employer will inform the Association that a
transfer is necessary and set a date to meet and
discuss such transfer with the Association. The As
sociation may present views and recommendations
to the Employer at the meeting arranged for that
purpose.
4. The Employer will consider the recommendations
made and will determine the division or campus to
which employees shall be transferred, those em 
ployees who shall be transferred, and the date upon
w hich such transfer shall become effective.
5. The Employer will inform, in writing, the employee(s) who will be transferred and upon request
will meet with an employee to discuss the transfer.
6. Generally, the Employer will give the transferee
thirty (30) days notice in advance of the effective
transfer date, except when the Employer deter
mines that due to an emergency, a transfer must be
effected immediately.

ARTICLE XII
Section A.

EMPLOYEE REDUCTION IN FORCE PROCEDURE
Procedure
1. The Employer shall designate the programs where
an employee reduction in force is necessary. The
Employer, when possible, shall attempt to accom 
plish such reduction by not replacing employees in
the designated programs who voluntarily resign or
who retire.
2. In the event reduction in staff within the desig
nated programs cannot be completed through resig
nation or retirements, the Employer agrees to notify
the Association in advance of reduction in force at
w hich time the Association may make its views

and recom m endations known concerning im 
plementation of employee reduction in force.
3. The Em ployer w ill determ ine the em ployees
within designated program(s) to be laid off based
upon com petency, ability, qu alification s and
program c o n tin u ity . W ith in the d esignated
program(s), where employee competency, ability
and qualifications are judged by the Employer to be
equal and program continuity is judged not to be af
fected, then seniority shall be a controlling factor in
layoff.
4. Employees on Specially Funded Contracts to be
reduced will be notified at least thirty (30) days
prior to the date upon which a reduction in force
will take effect.
5. If the Employer determines to recall employee(s)
for a designated program(s), the Employer will
determine the employee(s) to be recalled based on
competency, ability, qualifications and program
continuity. W ithin the designated program(s),
w h ere e m p lo y e e c o m p e te n c y , a b ilit y and
qualifications are judged by the Employer to be
equal and program continuity is judged not to be af
fected, then seniority shall be a controlling factor in
recall. Recalled employees shall retain all sick
leave accrued prior to the date of reduction. Upon
written request of the employee, the Employer will
consider recall until one of the following events oc
cur:
a. A one (1) year lapse from the date of reduction.
b. The employee obtains other employment com
parable in salary.
c. The employee’s certification has lapsed.
d. The employee waives recall in writing,
ARTICLE XIII

COMPLIANCE AND DURATION

Section A.

This agreement shall remain in force and effect from
July 1 ,1 9 7 8 until midnight June 30,1979.

Section B.

This Agreement shall automatically continue in force
and effect for subsequent contract periods unless
either party to the Agreement gives the other party
written notice to terminate, amend, or modify such
Agreement no less than 180 calendar days prior to the
Em ployer certified budget subm ission date, as
established by the Code of Iowa, and appropriate for
the year beginning July 1 ,1 9 7 9 .

Section C.

This Agreement constitutes the entire and complete
A g reem en t on a r tic le s co n ta in e d w ith in th is
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document for the term and supercedes all previou.
agreements. Any amendment supplemental hereto
shall not be binding on either party unless executed in
writing by both parties. Neither party waives any sec
tion of the Code of Iowa, Chapter 20 by virtue of this
section. Any alleged violation of Chapter 20 shall not
be subject to Article II Grievance Procedure, but shall
be resolved through application of procedures
provided for in Chapter 20, Code of Iowa.
Section D.

In the event that any article, section or portion of this
Agreement is found to be contrary to state or federal
law, then such article section or portion shall be of no
force and effect, but the remainder of this Agreement
shall continue in full force and effect.

Section E.

In witness whereof the parties hereto have caused this
Agreement to be signed by their respective chief
negotiators, and their signature placed thereon, on
this 23rd day o f________ March___ 19 2®— .

DES MOINES AREA
COMMUNITY COLLEGE

/ Chief Negotiator
RATIFIED ON THE

DES MOINES AREA
COMMUNITY COLLEGE
HIGHER EDUCATION
ASSOCIATION
- „

/

Chief Negotiator

3rd __nAY OF

March

1978

Association President /
R A T lftlD ON THIS J M _ D A Y OF
Ry

Board President
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Appendix A
DES MOINES AREA COMMUNITY COLLEGE
FACULTY SALARY SCHEDULE (9 MONTH)
LEVEL

LANE
180

LANE
203

LANE
225

LANE
248

LANE
270

LANE
293

LANE
315

0.0
0.5

10154
10409

10664
10920

11175
11430

11686
11941

12196
12452

12707
12962

13218
13473

1.0
1.5

10664
10920

11175
11430

11686
11941

12196
12452

12707
12962

13218
13473

13728
13984

2.0
2.5

11175
11430

11686
11941

12196
12452

12707
12962

13218
13473

13728
13984

14239
14495

3.0
3.5

11686
11941

12196
12452

12707
12962

13218
13473

13728
13984

14239
14495

14750
15005

4.0
4.5

12196
12452

12707
12962

13218
13473

13728
13984

14239
14495

14750
15005

15261
15516

5.0
5.5

12707
12962

13218
13473

13728
13984

14239
14495

14750
15005

15261
15516

15771
16027

6.0
6.5

13218
13473

13728
13984

14239
14495

14750
15005

15261
15516

15771
16027

16282
16537

7.0
7.5

13728
13984

14239
14495

14750
15005

15261
15516

15771
16027

16282
16537

16793
17048

8.0
8.5

14239
14495

14750
15005

15261
15516

15771
16027

16282
16537

16793
17048

17303
17559

9.0
9.5

14750
15005

15261
15516

15771
16027

16282
16537

16793
17048

17303
17559

17814
18069

10.0
10.5

15261
15516

15771
16027

16282
16537

16793
17043

17303
17559

17814
18069

18325
18580

11.0
11.5

15771
16027

16282
16537

16793
17048

17303
17559

17814
18069

18325
18580

18835
19091

12.0
12.5

16282
16537

16793
17048

17303
17559

17814
18069

18325
18580

18835
19091

19346
19602

13.0
13.5

16793
17048

17303
17559

17814
18069

18325
18580

18835
19091

19346
19602

19857
20112

14.0
14.5

17303
17559

17814
18069

18325
18580

18835
19091

19346
19602

19857
20112

20368
20623

15.0
15.5

17814
18069

18325
18580

18835
19091

19346
19602

19857
20112

20368
20623

20878
21134

16.0

18325

18835

19346

19857

20368

20878

21389

DES MOINES AREA COMMUNITY COLLEGE
FACULTY SALARY SCHEDULE (12 MONTH)
LEVEL

LANE
180

LANE
203

LANE
225

LANE LANE
248
270

LANE
293

LANE
315

0.0
0.5

12692
13011

13330
13650

13969
14288

14607
14926

15245
15565

15884
16203

16522
16841

1.0
1.5

13330
13650

13969
14288

14607
14926

15245
15565

15884
16203

16522
16841

17161
17480

2.0
2.5

13969
14288

14607
14926

15245
15565

15884
16203

16522
16841

17161
17480

17799
18118

3.0
3.5

14607
14926

15245
15565

15884
16203

16522
16841

17161
17480

17799
18118

18437
18757

4.0
4.5

15245
15565

15884
16203

16522
16841

17161
17480

17799
18118

18437
18757

19076
19395

5.0
5.5

15884
16203

16522
16841

17161
17480

17799
18118

18437
18757

19076
19395

19714
20033

6.0
6.5

16522
16841

17161
17480

17799
18118

18437
18757

19076
19395

19714
20033

20352
20672

7.0
7.5

17161
17480

17799
18118

18437
18757

19076
19395

19714
20033

20352
20672

20991
21310

8.0
8.5

17799
18118

18437
18757

19076
19395

19714
20033

20352
20672

20991
21310

21629
21948

9.0
9.5

18437
18757

19076
19395

19714
20033

20352
20672

20991
21310

21629
21948

22268
22587

10.0
10.5

19076
19395

19714
20033

20352
20672

20991
21310

21629
21948

22268
22587

22906
23225

11.0
11.5

19714
20033

20352
20672

20991
21310

21629
21948

22268
22587

22906
23225

23544
23864

12.0
12.5

20352
20672

20991
21310

21629
21948

22268
22587

22906
23225

23544
23864

24183
24502

13.0
13.5

20991
21310

21629
21948

22268
22587

22906
23225

23544
23864

24183
24502

24821
25140

14.0
14.5

21629
21948

22268
22587

22906
23225

23544
23864

24183
24502

24821
25140

25459
25779

15.0
15.5

22268
22587

22906
23225

23544
23864

24183
24502

24821
25140

25459
25779

26098
26417

16.0

22906

23544

24183

24821

25459

26098

26736
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IOWA DEPARTMENT OF TRANSPORTATION

Form 634-012

CONTRACT
PARTIAL TAKE

5-77 H.8378
Parcel No. —

For ref. only.

Polk.
415

County

SUPPLEMENTAL

ojectNo... FN-415-K9) -21-77 ..

Road No. ...

From Sla.

to sta.

on the

. . .. —

From Sta.

to slu.

on the

----------

___________

A.D. 19

day of

THIS AGREEMENT made and entered into this

side

________________ side
., by and between

Des Moines Area Community College

Seller, and Iowa Department o f Transportation, acting for the Slate o f Iowa, Buyer.
I.

In consideration of the agreements, covenants and provisions herein contained, Seller hereby agrees to sell and furnish to the Buyer a deed o f conveyance to
thepSO/chW Ifl'P o n lortn(s) furnished by the Buyer, and Buyer agrees to buy the following real estate hereinafter referred to as the premises situated
in: ‘/KXKJSHiX . . . S E % S E %
in Twp, (<SPSHi?V

SO N

Rge. ? ? * & & & * .) _ „ „ 2 4 W . ________ County

of

Sec.
26
—

flKSSX S W S E ^ E S E ^

of Sec. (« H a n S ...... 2.7-_______ and pans o f 'A V4 Sec. MICSCM)

_______________ _____

State o f Iowa, as hereinafter d e sc rib e d ,^ m *^ a ttiri£ h lK K fe W D ^ X K M ^ ^ ^ M d U O T E k b S H K S K X ^ — T h i S - C O t l t r a G L - ^ t S - - § U O o l e i l - _____

to ana in no way alters the original contract J>euween the same parries dated Ddcember
except as shpwn herein:_________
TOSS

1977>

The premises include all estates, rights, title and interests in the real estate specified, including all easem ents, whether temporary or permanent, together with
the provisions o f their description and as shown on Exhibit A attached hereto, and by this reference made a part hereof. The premises also include all rights,
title, interest and leasehold in all advertising devices and the right to erect such devices as are located thereon. It is understood that the area o f the premises
shown herein may vary based on final survey. No adjustment in the agreed lump sum shall be made should the area o f the premises be subsequently
determined as either more or less than shown herein. Seller consents to the proposed establishment, realignment and/or any change o f grade o f said highway
and hereby accepts payment under this contract for any and all damages arising therefrom.
2.

This contract shall apply to and bind the legal successors in interest o f the Seller and Seller further agrees to pay all liens and assessments against the premises,
including all taxes assessed and payable at the time o f delivery o f the conveyance and agrees to warrant good and sufficient title. If title to this property
becomes an asset o f any estate, trust, conservatorship or guardianship, Seller agrees to obtain court approval o f this contract if deemed necessary by the
Buyer’s attorney. Names and addresses o f lienholders are „ ----- .
-------------------------------------------------------------------------------------------------------------------

If requested to do so, Seller will furnish and deliver to Buyer at Iowa Department o f Transportation, O ffice o f Right o f W ay, T itle Unit, Ames, Iowa 50010 an
abstract o f title continued to date hereof showing merchantable title to the premises in Seller and to make all necessary abstract corrections and Buyer agrees
to pay the cost o f continuing the same. Buyer agrees to return the abstract to Seller. In addition to the Lump Sum, Buyer agrees to pay costs necessary and
incident to transferring the premises to the Buyer, i.e ., abstracting, mortguge prepayment penalties, mortgage release payments, documentary stamps,
recording fees and similar fees and costs but not attorney fees. Claims for such payments shall be made on forms furnished by Buyer and paid in amount
supported by paid receipts or signed bills. In addition, Buyer agrees to pay $25 .0 0 for the cost o f abstracting this transaction.
4.

Seller warrants that there are no ten: '*s on the premises’ holding under lease e x c e p t _________________ N Q H £ -------------------------------------------------------------Buyer shall take the premises subject to the rights o f the tenant. Subject to the payment of the lump sum, Seller does hereby assign his rights under the terms of
said lease to so much o f the leased premises as is the subject o f this contract.
By signing this agreement Seller does not jeopardize his right to relocation assistance benefits for which he may be eligible under law.
Possession o f the premises is the essence o f this contract and Buyer may take immediate possession o f the premises per the terms o f this contract for purposes
set forth herein. Seller may at his option surrender possession o f the premises, or building, or improvement, or any part thereof located thereon prior to the
time at which he has hereinafter agreed to do so. Seller agrees to give Buyer ten (10) days notice o f Seller’ s intention to vacate the premises to Iowa
Department o f Transportation, O ffice o f Right o f Way, Property Management Section, A m es, Iowa 5 0 0 1 0 . Upon the S e ller’s vacation o f the premises, Buyer
may enter and may assume full possession, use and enjoyment o f the same.

7.

Buyer agrees to pay and Seller agrees to grant the right o f possession, convey title and to surrender physical possession o f the premises as shown on or before
the Schedule listed below.
Payment Amount

Date

Scheduled Performance
on right o f possession
on conveyance o f title

52,000.00"
52,000.00

on surrender o f possession

On or before June 1, 1978

on possession and conveyance
T O T A L LUM P SUM

BREAKDO W N
Land by fee

_______ —_______________ „

Permanent Easement for
Buildings

___________

(acres).

(acres). Temporary Easement for -------

________ _______________

Access Control _____

(acres) in presently established highway

(acres) including

_ . Other Improvements including fence

_ ____

. . . ___ Damages to remainder . . .

8.

Claims for all lump sum payments are certain and due and payable on or before the dates specified herein. Buyer may include mortgagees, lienholders,
encumbrancers and taxing bodies as payees on warrants for contract payments.

9.

This written contract constitutes the entire agreement between the parties and it is understood that there is no agreement to do or not to do any act or deed
except as specifically provided lor herein. All provisions on the reverse side and each o f the attachments are by this reference made part hereof and the entire
agreement consists of
jfr
...
pages.
SE L L E R ’S ACKNOWLEDGEMENT

STATE OF IOWA;ss
Cn (ibis
day) of
.
,1 0
before me. the
undersigncc, a Notary Public in and for the State of Iowa, personally appeared

to me known to be the identical persons named in and who executed the
foregoing irvxirumeni and acknowledged that they executed the same as their
voluntary act and deed,

SELLER — CLAIMANT
Upon due approval and execution by the Right o f Way D irector o f the Iowa
Department o f Transportation, we the undersigned claimants certify the lump
sum payment shown herein is ju st and unpaid.

Des Moines Area Communaty College_________
2006 S. Ankeny Boulevard
__
,______
Ankeny, Iowa 50021
......... _________

x

R o ta ry Public in and ioi ihe State of Iowa

..................
Donald P. Roweiu, P r e s id e n t

IOWA D E P A R T M E N T O F T R A N S P O R T A T IO N -B U Y E R
Recommended

, ]9

By
Project Right of Way Agent

, Secretary

Approved:

By
Right ol Way Director
D IST R IB U T IO N :
I. W hile Copy — Right o f Way O ffice. 2. Canary Copy — Partial Payment.
3. Pink Copy — Final Paym ent. 4. Blue Copy —- Seller/Claimant

RIGHT OF W A Y OFFICE COPY
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Attachment #5
The Special Senate Committee for Reallocation of Carry-Over Funds makes the following
recommendations:
(1)

The Des Moines Area Community College Board of Directors be requested to
invest the $19,531.96 that was originally generated from Bookstore income
and be used toward furnishings in the future StudentServicesBuilding
at
the Ankeny Campus, Phase III building project.
Reasons:
(A)

The State Auditor has indicated that any profits from the Bookstore
must be used for "general fund purposes". If this money were to be ,
deposited directly into the general fund of the institution, itwould
have the result of reducing General State Aid.

(B)

It is this committee's understanding that furnishings for a future
Student Services Building would be for "general fund purposes" and,
therefore, would be consistent with the State Auditor's recommendations
to Mr. Snyders.

(C)

Since these monies would be used for furnishings in the Student Services
Building, it would benefit the institution by not having to provide
these furnishings from other resources within the institution.

(D)

Because these funds had been combined with the activity fee account
due to error in bookkeeping, this approach would lessen the possibility
of a reoccurence of adverse publicity regarding the activity fee account

(2)

These funds will be invested in a separate interest bearing savings -account 1
or Investment (whichever interest rate is greater), and the interest
generated will be expended consistent with the recommendation concerning
the principle amount in item (1) above.

(3)

A committee composed of four students, three faculty, and one staff will
be appointed at the appropriate time to work with the Institutional
Planning Committee to determine the specific furnishings to be purchased
with the. money. The committee members will.be selected by their respective ,
organizations and, subsequently, appointed by the Superintendent; students
will be selected through the Student Senate, faculty through the Faculty ,
Senate, and staff through the Administrative Council. The staff member
will be the convener, with the entire committee selecting the1chairperson
at the first organizational meeting.

tlennis M. Mabie
Chairperson, Special Senate Committee
March 3, 1978
cc:

Committee members
Leonard Bengtson
Gene Snyders
Mike Hummel

1-11-78
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TOTAL

/Ü-IOUNT

j)i-:i,i.,JUi-iCT
Allhoc, Jony D.
Anderson, Donald 0.
Bacon, Stove 17.
Bell, Candy
Boal, Denise L.
Branch, Jolin M.
Brooks, Duane M.
Brown, Jess F.
Byrkett, David A. Jr.
Campbell, Robert D.
Carson, Connie M.
Cason, Jesse E.
Clementi, Richard L.
Collier, Richard C. Jr.
Collins, Gerald D.
Coulter, Elrico V.
Cox, Craig A.
Crandall, Ron W.
Curl, Sarah E.
Darling, DeVotie A. III
Davis, Eric
Davis, Linda A.
Denny, Thomas R.
DeRoasett, Donald S.
Dolph, Rick A.
Dyer, Lonnie E.
Eänbrey, Jerald D.
English, Marquerite P.
Fees, Richard L.
Fisher, Larry R.
Flanigan, Daryl E.
Fuller, Mary J*
Georgs, Doyle D.
Gerger, Colin D.
Glenn, Jack E.
Gray, Frances K.
Green, Timothy
Grimsley, James W. Sr.
Gross, Karen L.
Hall, Charles D.
Halsted, Garry J.
Hanson, Edward S.
Hanson, Serge A.
Harmon, Richard D.
Hatch, Donald L.
Higgins, George H.
Hill, Carl 0.
Hodges, Daniel
Hunt, Raymond E.
Hutchinson, Rickey L.

11-16-*79
1“70
3-19-79
h* 19-79'
3-31-79
6- 1-76
8-27-79
6-10-75
5-23-75
7-31-75
9-28-76
12- 1-75
12- 2-75
9-10-75
9-30-76
8- 1-7“ '
10- 1-71+
12-29-76
7-15-76
11-10-71+
10-28-76
9- 1-75
7“ 1-76
10-15-76 .
10-21-71+
5- 7-76
7-28-75
8-10-75
8-10-75 .
12-12-75
6- 7-75. 1
3-15-76
10-19^*76
12-30-7U
1- 1+-76 .
5-15-75
1-16-76.
8-3Q-7U
1- 5-76
6-30-76
5-l5-!-75
5- 1-75
6- 1-76
9- 3-71+
5-31-75
1+-30-76
8-15-76
11-15-71+
11- 6-75
10- 8-76
5 - 5 -7 5

11- 1-75

13.00
J/j.00
289.00
61.00
61.00
293-21+
1)1*75
11+1*00
163*00
192.00
30.00
'20.60
'
81.00
36.00
71+.50
100.00
101.00
90.00
100.00
283.70
25.00
101.00
66.57
30.00
26.00
50.00
51-00
76.00
51.00.
81.60
165*00
50.0Q
150.00
16.00
1+3*20
1.00
90.00
11.00
163*8?
50.00
15*00
21+2.00
50.00
75*00
8.00
50.00
100.00
58-°0
51*00
50.00
76.00
21.00

,^
-;f
:

'
i :.iv
, !
-;y
I
,'

AtfOMIT

NAME

DiDJTl'jrENCY

Jamez, Gregory A.
Jackson, Charles L.
Jones, Larry D.
Kelley, Mary N.
Kerr, George
Kitchen, Mattie L.
Kraft, Kevin 3.
Large, David W.
Lee, Patricia
;
Loggins, Janet V.
Mack, Linda A.
Mack, Shawn S.
Martizna, Terry L.
Masimore, Rick S.
McFarland, Edv/ard A.
McGuire, Manny C.
McLaughlin, Terri J.
Milclus, Judith C.
Mondabough, William R.
Moore, Linda K.
Moyland, Bernard B.
Mullins, Christine G.
Munoz, Martha E.
Murray, Ted B.
Mutchler, Debra L.
Nagy, Gregory M.
Onley, Dorothy M.
Ousley, Deborah K.
Owens, Thomas V/.
Parker, Darwin L.
Parker, David G.
Pennington, Sanbum R.
Powell, Richard M.
Reed, Gary L.
Reed, Robert L.
Rife, Marlene M.
Rife, Loretta M.
Robinson, Carolyn T.
Rogers, Michael C,
Shetworth, Ohristal
Showman, Ilarry A.
Simmons, Michael J.
Simmons, Patricia L.
Singleton, Patrick D.
Skelton, Emmett L.
Smith, Dan
Smith, Terrell A.
Stanford, Richard R. Jr.
Stevenson, David X.
Stewart, William A.
Symonds, Stephen D.

■i- 4-75

1 ?- 16-76
1 1 - 1-71)
4-20-76
10-21-74
12-13-75
3-31-76
10-31-75
5- 1-75
12 - 17-76
2-20-76
10-30-75
3-31-76
6-19-75
8- 1-75
5- ii-76
7- 3-75
1-25-76
1 1 - 5-74
8- 4-75
3-17-75
4- 1-76
3- 7-75
9 -30-74
10-15-74
1 1 -26-74
10 - 31-76
4- 2-76
6- 16-75
6- 12-74 ‘
3- 12-76
5 - 3-76
1 - 12-76
4- 16-76
4-30-75
2- 6-76
1 1 - 1-74
1 - 30-76
2-14-75
10 -10-75
1 - 9-76
7- 6-76
8-15-75
5- 4-76
8- 6-76
6 -30-76
6- 21-76
6-30-75
2 -23-76
5- 3-76
10 -I6-75
1-15-76
6- 3-75
4-15-76

76.00
50.00
31.00
71.60
81.00
30.00
11)2.50

252.00

208.95
117.23

360,00
322.00

187.50

51.00
36 .OO
72.50

71.20

169.50
91.45

36COO
39.00

50.00

46.20
176.00

51.00
124.00

50.00
142.50

91.00

10.00
100.00
100.00

142.50
146.50
97.00

35.00
70.81
25.00
221.37
76.00
67.50
61.60

152.00
50.00
114.60
75.00
501.00

61.00
25. OQ

115.00
52.00

81.00
141.00
160.00

TOTAL

hai113

Taylor, Steven G.
Terrell, Craig iü.
Tinsley, Steven C.
Tripp, Sheryl A.
Trotter, Hon
Tucker, Albert L.
Turner, Vel L.
Turner, William M.
Veal. Karen K.
Wessel, Sugene A.
Williams, Ralph A.
Williams, Styire
Wilson, Daneil hi.
Winters, Diana E.
Wright, Richard F.
Youiigblut, John E.
Zea, Marlin K.

DATE
0
DULTNOW'PlCY

amount

i>- 3-76
5- 1 - 7 6
4- 1-76
1 ■)- 1 - 7 0
11- 1 - 7 0
10-15-75
12-19-75
11-21-75
8-31-76
5- 1-76
5- 1-76
11-15-76
6 -2 1 - 7 6
1 1 - 1-75
1 -2 2 - / 6
8-15-76
'1 -1 0 - 7 5
7-20-75
1 2 - 6 - 7 I+
12-15-75

150.00
85.00
30.00
58.00
’0 . 0 0
198.50

1?

TOTAL

290.00
140.50

130.00
80.50
251.00
25.00
265.00
1 1 ,0 U
1 Uö . 6 7

06.6U
7 1.00
103.00
25-00

75.00

$12,1+60.81
m us

1

>

Robison, Tim

rships Hogate, Janet
Mack, Linda A.
Mack, Shawn S.
Simmons, Patricia L.

12- 7-76

75.00
75.00

11-18-76
11 —21*-75
12 - 10-75
12- 3-75

26.25
21*2.91
1*01*.37
177-00
I1

Total of all Programs

850.53

- 813.386.31*
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DES MOINES AREA COMMUNITY COLLEGE
Regular Board Meeting
Monday, March 13, 1978
Ankeny Campus - Bldg. #2 - Room 15
AGENDA
JOINT MEETING WITH HEARTLAND BOARD OF DIRECTORS

- Bldg. #2, Room 15

DINNER WITH STUDENT SENATE REPRESENTATIVES - Executive Dining Room
CALL TO ORDER - DMACC REGULAR MEETING
PUBLIC HEARING ON FY79 BUDGET
PUBLIC COMMENTS
a. Mike Hummel, Student Senate President, and Dennis Mabie, Student
Senator - new student services building and school closing due to
weather.
APPROVAL OF MINUTES - February 14 regular meeting.
REPORTS
a. iCASB - Kreager
b. Mid-Iowa Educational Computer Center - Hetzel
c. Legislation (state and federal) - Lowery and Clarkson
d. Funding formula for area schools - Lowery
e. Area School Fakl 1977 Enrollment Report
COMMUNICATION
a. Letter from former student who attended Urban Center.
UNFINISHED BUSINESS .
a. Consideration of 28E agreement with city of Des Moines.
NEW BUSINESS
a. New Personnel
(1) Susan Logsdon, First Year Nursing,Boone
(2) Debra Schulte, Program chairperson, First Year Nursing, Carroll
¥ (3) Elaine Sullivan, ADN, Ankeny
>
(4) Lillian E. Dean, Counselor, Indo-China Project, Urban Center
(5) Linda Greaves, Office Occupations, Ankeny.
b.

c.

Contract revision for:
(1) Cynthia Tomes, Clerical Instructor
(2) Kathryn Stock, LPN, Carroll. y )

Urban Center

J*3-

/ J

J

Leave of Absence Without Pay
(1) Eunice Schroeder, Nursing, 4 days, March 13-16, 1978
(2) Arlin Dempster, Machine Shop, 1 day, January 26, 1978
(3) Harold Sartain, English, Ankeny, 1 yr. commencing May 27, 1978
(4) ’Virjama Hamilton, English, Boone, from full time to 2/5ths time
for spring quarter.

d. Termination o f c o n t r a c t s .

2

7.

NEW BUSINESS (continued)
e. Consideration of Collective Bargaining Agreement with Faculty
Association.
f.

Consideration of offer of $52,000 from the Iowa DOT for 16.14 acres
of Ankeny campus land to be used for a right-of-way, and authorize
the Board President and Board Secretary to sign contract for same.

g.

Renewal of lease for the Pleasantville Memorial building in
Pleasantville for the period May 1, 1978 thru April 30, 1979 for the
sum of $600/year. This building is used for the veterans farm
program. All terms are the same as the current lease.

h.

Renewal of lease for space in building located at 401 E. 6th St.,
Des Moines, for the period April 1, 1978 thru March 31, 1979 for
the sum of $325/month. This building houses the Adult Education
branch office. All terms are the same as the current lease.

i.

Consideration of reallocation of carryover funds in the student
activity fee'account.

j.

Consideration of bad debt write off.

k.

Approval of calendars for school year 1978-79 (Ankeny and Boone).

1.

Recommend appointment of Susan Herzberg, Wilden Osteopathic Clinic,
to the Medical Secretary Advisory Committee for a 1-year term.
This is a replacement.

8.

OTHER

9.

PRESENTATION OF CLAIMS AND ACCOUNTS

10.

ADJOURNMENT

DES MOINES AREA COMMUNITY COLLEGE
Regular Board Meeting
Monday, February 13, 1978
Ankeny Campus - Bldg. #2 - Room 15
AGENDA

7:00 P.M.
1.

CALL TO ORDER
PUBLIC COMMENTS

2.
APPROVAL OF MINUTES ^ v

January 9th regular meeting;
January 23rd special meeting and
February 6th special meeting

3.

REPORTS
a. ICASB - Kreager
b. Mid-Iowa Educational Computer Center - Hetzel
c. Legislation/Funding - Lowery
d. Financial - Snyders
e. Status of 28E Agreement with city of Des Moines
f. Judge Holliday's Ruling on Telecommunications students lawsuit
g. Randtriever (quarterly)

4.

COMMUNICATION
a. Thank you letter from Dico Company

5.

UNFINISHED BUSINESS

6.

NEW BUSINESS
a. Contract revision for Richard Hamann.

(

b.

Resignations
(1) Janice Lemke, Instr., Mobile CEC, February 15, 1978
(2) Rosemary Devine, Office Occupations, March 3, 1978
(3) Lois Lehmkuhl, Nursing, Boone, June 30, 1978
(4) Arthur Miller, Veterans Ag., Carroll, March 10, 1978
(5) Anita Stineman, Nursing, Boone, March 28, 1978.

c.

Leave of Absence Without Pay
(1) William Eckel, Bldg. Trades, approx. 4 mos., beginning
January 17, 1978
(2) Robert L. Anderson, Culinary Arts, 2 days, Dec. 21-22, 1977
(3) Anita Sheley, Educ. Advisor, Urban Center, 1 day, Dec. 2, 1977
(4) Larry Tyler, Tool & Die, 1 day, Dec. 22, 1977
(5) Leone Young, Dental Hygiene, 1 day, January 26, 1978.

d.

Termination of a contract.

e.

Recommend appointment of
(1) Thelma Meadows to the First Year Nursing Advisory Committee
at Boone for remainder of 1-year term. This is a replacement.
Thelma is a graduate of PN program at Boone.
(2) W. G. Gehrke, Zearing, to the Telecommunications Advisory
Committee, for a 3-year term.
Samuel J. Fengel, Scranton, to the Telecommunications
Advisory Committee, for a 3-year term.
Paul Maurer, Wilton, to the Telecommunications Advisory
Committee, for a 1—year term.
These are all replacements.

NEW BUSINESS (continued)
f. Insurance audit by consulting firm in the amount of $2,850.g.

Consideration of College Objectives for FY79.

h.

Revision of acreage figures concerning the contract for sale of
Ankeny campus land to Iowa Dept, of Transportation, for purposes
of constructing Highway #415, from 18 to 16.14 acres.

i. Designate the following banks as depositories of college funds,
effective July 1, 1978:
TlrtÄrtrt

C I*n

rt ü nrt Ir f. T v i l C f-

ßrtrtna

T

^Ankeny National Bank, Ankeny, Iowa
Ankeny State Bank, Ankeny, Iowa
Bankers Trust Company, Des Moines, Iowa
South Des Moines National Bank, Des Moines, Iowa
First Federal State Bank, Des Moines, Iowa
Commercial Savings Bank, Carroll, Iowa
Pella National Bank, Pella, Iowa
American National Bank, Chicago, Illinois.
j.

Grant approval to publish FY79 budget and establish date for
public hearing on same.

k.

Designate a realtor to handle the sale of student built houses
for calendar year 1978 as per bids received.

1.

Consideration of approval of Western Iowa EDP Consortium
resolution through 28E agreement.

OTHER
PRESENTATION OF CLAIMS AND ACCOUNTS
ADJOURNMENT

SUPPLEMENTAL AGENDA
TO
FEBRUARY 14 BOARD MEETING

NEW BUSINESS
m. New Personnel
1. Carole Lea Spicer, Clinical Instructor, February 13, 1978
2. Linda Peacock, Clinical Instructor, February 13, 1978
3. Mona Barfels, Mobile Career Exploration Instructor, Feb. 6, 1978.
n.

Recommendation to purchase three (3) lots in Carroll for the purpose
of constructing student houses.

